1975-10-10 by Morehead State Board of Regents
Morehead., Kentucky 
October LO, 1975 
The Board o f  Regents  o f  Morehead S t a t e  U n i v e r s i t y  met i n  t h e  Conference 
Room o f  t h e  P r e s i d . e n t T s  O f f i c e  on Frid.ay, October 1 0 ,  1975, a t  2:00 p.m. 
(EDT) . 
The meet ing was c a l l e d  t o  ord.er by t h e  Vice  Chairman, M r .  Lloyd. C a s s i t y ,  
due  t o  t h e  l a t e  a r r i v a l  o f  t h e  Chairman. 
The i n v o c a t i o n  was g iven  by M r .  Sherman A r n e t t ,  who i s  A s s i s t a n t  D i r e c t o r  
o f  S t u d e n t  F i n a n c i a l  Aid a t  t h e  U n i v e r s i t y .  
On r o l l  c a l l ,  t h e  f o l l o w i n g  members answered p r e s e n t :  
D r .  W .  H. C a r t m e l l  
M r .  Lloyd. C a s s i t y  
M r .  J e r r y  F. Howell 
M r .  Wil l iam E. J u s t i c e  
M r .  Sam F. Kibbey 
M r .  Cloyd D .  McDowell 
M r .  B. F. Reed 
M r .  J. M. Richardson 
D r .  C h a r l e s  P e l f r e y  
M i s s  Deborah Poore 
Absent  : None 
Also ,  p r e s e n t  f o r  t h e  meet ing were M r .  Mi l fo rd  Reid, E d i t o r  o f  The T r a i l  
B l a z e r ,  and M r .  K e i t h  Kappes, D i r e c t o r  o f  P u b l i c  In fo rmat ion  a t  t h e  
U n i v e r s i t y .  ' 
Motion by M r .  Howell t h a t  t h e  read.ing o f  t h e  minutes  o f  t h e  meet ing held. 
J u l y  31,  1975, be approved. s i n c e  each member o f  t h e  Board had. received.  
a copy by m a i l .  Motion was seconded by M r .  J u s t i c e  and. unanimously 
approved.. 
P res id .en t  Doran presented.  h i s  r e p o r t  t o  t h e  Board o f  Regents f o r  t h e  
period.  o f  J u l y  31, 1975, t o  October 1 0 ,  1975, w i t h  c e r t a i n  recommendations: 
Minutes o f  October 10 ,  1975, c o n t T d .  
MOREHEAD STATE UNIVERS ITY 
Morehead, Kentucky 
October 10,  1975 
Board o f  Regents  
Morehead S t a t e  U n i v e r s i t y  
Morehead, KY 40351 
Gentlemen: 
I am s u b m i t t i n g  my r e p o r t  on t h e  o p e r a t i o n  o f  t h e  U n i v e r s i t y  f o r  t h e  period. 
o f  J u l y  31,  1975, t o  October 1 0 ,  1975, w i t h  c e r t a i n  recommend.ations: 
I. PERS ONNE L CHANGES 
I recommend t h a t  t h e  Board. approve t h e  
Personne l  Changes a s  s u e ~ e s t e d .  i n  
E x h i b i t  I. 
11. FEDERAL ROSTER SUPPLEMENT 
I recommend t h a t  t h e  Board a m r o v e  t h e  
- - -- - -  
supplement t o  t h e  r o s t e r  o f  pe r sons  
employed i n  Fed.era1 programs d u r i n g  
t h e  1975-76 f i s c a l  y e a r  a s  p r e s e n t e d  
i n  E x h i b i t  11. 
111. 197 5-7 6  TRAFFIC REGULATIONS 
I recommend t h a t  t h e  Board approve t h e  
T r a f f i c  Regu la t ions  a s  p r e s e n t e d  i n  
E x h i b i t  111 f o r  t h e  1975-76 s c h o o l  v e a r .  
IV. 1975-7 6  STUDENT HANDBOOK 
I recommend t h a t  t h e  Board approve t h e  
o f f i c i a l  Hand.book f o r  Stud.ents  a s  
p resen ted .  i n  E x h i b i t  I V  f o r  t h e  1975-76 
s c h o o l  y e a r .  
Minutes o f  October 1 0 ,  1975, c  on tTd .  
V. LIBRARY FIRE 
A t  approximate ly  5 a.m. on Tuesd.ay, September 16 ,  a  f i r e  was d i scovered  
i n  t h e  Johnson Camd.en L ibra ry  by a  c u s t o d i a n  r e p o r t i n g  f o r  work. The 
b l a z e  was c o n f i n e d  t o  a  ground f l o o r  workroom and lobby.  However, 
o t h e r  s e c t i o n s  o f  t h e  b u i l d i n g  s u s t a i n e d  smoke, h e a t ,  and w a t e r  damage. 1 
The l o s s ,  which i s  e s t i m a t e d  a t  approximate ly  $100,000, i s  covered by 
i n s u r a n c e .  D r .  J a c k  E l l i s ,  D i r e c t o r  o f  t h e  L ib ra ry ,  has  r e p o r t e d  t h a t  
a l l  m a t e r i a l  l o s t  i n  t h e  f i r e  can  be r e p l a c e d .  
The Morehead F i r e  Department responded t o  t h e  alarm and. t h e  c a u s e  o f  
t h e  f i r e  has  n o t  been determined.  
V I  . ENROLLMENT REPORT 
E x h i b i t  V 
V I I .  STUDENT HOUSING REPORT 
E x h i b i t  V I  
V I I I .  BUDGET REQUEST FOR 1976-7 8 BIENNIUM 
E x h i b i t  V I I  
-------- ---End o f  P res id .en t  Repor t  Except  f o r  Following Exhibits----------------------  
I. PERSONNEL CHANGES 
I 
A. Res igna t i ons  
M r .  John Seaman, Assoc i a t e  P r o f e s s o r  o f  C o n s t r u c t i o n  Technology, 
School  o f  Applied Sc i ences  and Technology, e f f e c t i v e  August 15,- 
l Q 7 C  
D r .  Cha r l e s  Bruce, I n s t r u c t o r  o f  Educat ion,  U n i v e r s i t y  Breck in r idge  
School ,  e f f e c t i v e  September 1, 1975. 
Mrs. J e a n  Howard, S e c r e t a r y ,  School  of  Humanit ies,  e f f e c t i v e  
August 29, 1975. 
M r s .  Peggy S tacey ,  S e c r e t a r y ,  School  o f  Educat ion,  e f f e c t i v e  
August 31, 1975. 
M r s .  Gayle A. Green, S e c r e t a r y ,  Bureau o f  S t u d e n t  A f f a i r s ,  
e f f e c t i v e  August 22, 1975. 
Mrs. Sandra  Jordan,  S e c r e t a r y ,  School  o f  Appl ied S c i e n c e s  and 
Technology, e f f e c t i v e  J u l y  25, 1975. 
Miss Sandra  L. Roe, S e c r e t a r y ,  School  o f  Business  and Economics, 
e f f e c t i v e  August 29, 1975. 
M r s .  J a n e t  C.  Ryan, S e c r e t a r y ,  School  o f  Business  and Economics, 
e f f e c t i v e  August 25,  1975. 
M r s .  Carolyn Camp, S e c r e t a r y ,  A t h l e t i c  D i r e c t o r T  s Office, 
e f f e c t i v e  S  eptember 1, 1975. 
M r s .  Carolyn Pennington,  S e c r e t a r y ,  School  o f  Humanit ies,  
e f f e c t i v e  September 12,  1975. 
M r s .  Miche l l e  Casanave, A s s i s t a n t  I n s t r u c t o r ,  Schoo l  of IIumanit ies,  
e f f e c t i v e  December 13,  1975. 
M r .  Ches t e r  Casanave, Graduate A s s i s t a n t ,  Cen t e r  f o r  Telecommunica- 
t i o n s ,  e f f e c t i v e  December 13,  197 5.  
Mrs. Martha Wheeler, S e c r e t a r y ,  TRIO Program, e f f e c t i v e  
September 18,  1975. 
M r s .  E t h e l  Forman, S e c r e t a r y ,  Department o f  Bu i ld ings  and Grounds, 
e f f e c t i v e  September 12 ,  1975. 
M r .  Mark Schmutzler ,  Research A s s i s t a n t ,  Adul t  Educa t ion  Cente r ,  
e f f e c t i v e  August 15,  1975. 
Mrs. Kath i  Hamilton, Typ i s t ,  Johnson Camden L ib ra ry ,  e f f e c t i v e  
August 15,  1975. 
Mr. Ben Tacke t t ,  Counselor,  TRIO Program, e f f e c t i v e  Auws t 31,  1975. 
M r .  Nark WiUtinson, A s s i s t a n t  Golf  P r o f e s s i o n a l ,  U n i v e r s i t y  Golf 
Course, e f f e c t i v e  August 26, 1975. 
M r .  David Roe, Golf  Course, e f f e c t i v e  J u l y  3,  1975. 
M r s .  Angela Johnson, Nurse, Un ive r s i t y  In f i rmary ,  e f f e c t i v e  
August 15 ,  1975. 
Miss Eva Ridd le ,  Adron Doran U n i v e r s i t y  Cen te r  C a f e t e r i a ,  e f f e c t i v e  
September 13, 1975. 
Mrs. Dorothy Montgomery, Department o f  Bu i ld ings  and Grounds, 
e f f e c t i v e  September 5, 197 5. 
M i s s  Donna L. Co rne t t ,  S e c r e t a r y ,  School  o f  Educa t ion ,  e f f e c t i v e  
August 15 ,  1975. 
B. Appointments 
1. Mr. Dong I. K i m ,  A s s i s t a n t  P r o f e s s o r  o f  Soc io logy ,  S c h o o l  o f  S o c i a l  
S c i e n c e s ,  a t  a nine-month s a l a r y  o f  $12,500 b e g i n n i n g  August  18, 
1975.  (One academic y e a r  only)  
2 .  D r .  D a n i e l  Berch, A s s i s t a n t  P r o f e s s o r  o f  Psychology,  S c h o o l  o f  
Educa t ion ,  a t  a nine-month s a l a r y  o f  $14,500 b e g i n n i n g  August  18 ,  
1975,  
3 .  D r .  Alan W.  C h i l d s ,  A s s i s t a n t  P r o f e s s o r  o f  Psychology,  S c h o o l  o f  
Educa t ion ,  a t  a nine-month s a l a r y  o f  $14,000 b e g i n n i n g  August  18 ,  
197 5. 
I 
Plr .  Leo B l a i r ,  A s s i s t a n t  P r o f e s s o r  o f  Music, S c h o o l  o f  Humani t ies ,  
a t  a nine-month s a l a r y  o f  $14,000 b e g i n n i n g  August  18 ,  1975.  
Mrs. Hazel  S h o r t ,  F i e l d  S p e c i a l i s t ,  C o o p e r a t i v e  E d u c a t i o n  P r o j e c t ,  j 
a t  a twelve-month s a l a r y  o f  $9,300 b e g i n n i n g  August  18 ,  1975.  I 
M r .  R o b e r t  D .  Smith,  Part-Time I n s t r u c t o r ,  S c h o o l  o f  B u s i n e s s  
and Economics, a t  a s a l a r y  o f  $950 f o r  t h e  1975-76 f a l l  s e m e s t e r  
b e g i n n i n g  August 18,  197 5. 
M r .  Boyd Wheeler ,  Part-Time I n s t r u c t o r ,  S c h o o l  o f  Appl ied  S c i e n c e s  
and Technology, a t  a s a l a r y  o f  $900 f o r  t h e  1975-76 f a l l  s e m e s t e r  
b e g i n n i n g  August 18 ,  197 5.  
D r .  Edwin W. Branaman, D i r e c t o r  o f  t h e  V e t e r i n a r y  Technology 
Program and A s s o c i a t e  P r o f e s s o r  o f  V e t e r i n a r y  Technology, a t  a 
twelve-month s a l a r y  o f  $24,000 b e g i n n i n g  August 18 ,  1975. 
M r .  Clyde Thomas S tambaugh, A s s i s t a n t  P r o f e s s o r  o f  Account ing,  
S c h o o l  o f  Business  and Economics, a t  a nine-month s a l a r y  of $13,400 
b e g i n n i n g  August  18 ,  1975. 
Pl r .  B. M. Channappa S e t t y ,  A s s i s t a n t  P r o f e s s o r  o f  I n d u s t r i a l  
Educa t ion ,  Schoo l  o f  Appl ied  S c i e n c e s  and Technology, a t  a n i n e -  
month s a l a r y  o f  $12,500 b e g i n n i n g  August 18 ,  197 5. 
M r s .  Mary Lynn Jordan ,  I n s t r u c t o r  o f  Educa t ion ,  U n i v e r s i t y  Breckin-  
r i d g e  School ,  a t  a nine-month s a l a r y  o f  $11,500 b e g i n n i n g  August  18 ,  
1975. 
M r s .  Diane  C h i l d s ,  Part-Time A s s i s t a n t  I n s t r u c t o r  o f  N u r s i n g  and 
A l l i e d  Hea l th ,  Schoo l  o f  Appl ied  S c i e n c e s  and Technology, a t  a 
nine-month s a l a r y  o f  $4,800 b e g i n n i n g  August 18 ,  1975. 
M i s s  Gera Lynn Burke, Part-Time A s s i s t a n t  I n s t r u c t o r  o f  Home 
Economics, S c h o o l  o f  Applied. S c i e n c e s  and Technology, a t  a s a l a r y  
o f  $900 f o r  t h e  1975-76 f a l l  s e m e s t e r  b e g i n n i n g  August  18, 1975. 
M r .  S c o t t  Davidson, Computer C e n t e r  Opera to r ,  Bureau o f  Research  
and Development, a t  a twelve-month s a l a r y  o f  $12,000 b e g i n n i n g  
September  22, 1975. 
M r s .  C a r o l  Ann White, S e c r e t a r y ,  S c h o o l  o f  B u s i n e s s  and Economics, 
a t  a twelve-month s q l a r y  o f  $4,200 b e g i n n i n g  August  18 ,  1975,  and 
r a i s e d  t o  a twelve-month s a l a r y  o f  $4,576 b e g i n n i n g  J a n u a r y  1, 
197 6. 
1 6 .  M r s .  Deborah Lynne t t e  Yaden, T y p i s t ,  Johnson Camden L i b r a r y ,  a t  a 
twelve-month s a l a r y  o f  $4,200 b e g i n n i n g  August 1 8 ,  1975, and 
r a i s e d  t o  a twelve-month s a l a r y  o f  $4,576 b e g i n n i n g  J a n u a r y  1, 1976. 
M i s s  Debra Lynn Bent ley,  S e c r e t a r y ,  School  o f  Educat ion,  a t  a  
twelve-month s a l a r y  o f  $4,200 beg inn ing  August 1 2 ,  1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 
197 6. 
M r s .  Che ry l  Nighswander, S e c r e t a r y ,  Bureau o f  S t u d e n t  A f f a i r s ,  
a t  a twelve-month s a l a r y  o f  $4,200 beginning August 25, 1975, 
and r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  
January  1, 1976. 
Mrs, Susan S a l y e r s ,  S e c r e t a r y ,  Bureau o f  S tuden t  A f f a i r s ,  a t  a  
twelve-month s a l a r y  o f  $4,200 beg inn ing  August 14 ,  1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  J anua ry  1, 1976. 
M r s ,  Nancy Jones ,  S e c r e t a r y ,  Office o f  Admissions, a t  a  twelve-  
month s a l a r y  o f  $4,400 beg inn ing  August 11, 1975, and r a i s e d  t o  
a twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 1976. 
Mrs. Carolyn C. Pennington,  S e c r e t a r y ,  School  o f  Humanit ies,  a t  
a twelve-month s a l a r y  o f  $4,600 beg inn ing  August 11, 1975. 
Miss Candace Anne Grubb, S e c r e t a r y ,  School  o f  Educat ion,  a t  a 
twelve-month s a l a r y  o f  $4,200 beg inn ing  August 1, 1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 
1976,  
Plrs. Angela Louise Benson, S e c r e t a r y ,  School  o f  Appl ied Sc i ences  
and Technology, a t  a  twelve-month s a l a r y  o f  $4,200 beg inn ing  
A u s s t  18,  1975, and r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,57 6 
beg inn ing  January 1, 197 6. 
Mrs. Diana Lee Beavers,  S e c r e t a r y ,  School  o f  Educat ion,  a t  a  
twelve-month s a l a r y  o f  $4,200 beg inn ing  September 1, 1975, and 
r a i s e d  t o  a twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 
1976. 
M r s .  P a t r i c i a  Brown, S e c r e t a r y ,  School  o f  Appl ied S c i e n c e s  and 
Technology, a t  a twelve-month s a l a r y  o f  $4,200 beg inn ing  August 18, 
1975, and r a i s e d  t o  a twelve-month s a l a r y  o f  $4,576 beg inn ing  
January  1, 1976, 
Mrs, Susan Anderson Bridges ,  S e c r e t a r y ,  School  o f  Educa t ion ,  a t  
a twelve-month s a l a r y  o f  $L!,7 84 beg inn ing  A u w s t  19,  1975. 
M i s s  Cynthia  A. F u l l e r ,  A s s i s t a n t  L i b r a r i a n ,  Johnson Camden 
L ib ra ry ,  a t  a  twelve-month s a l a r y  o f  $10,800 beg inn ing  August 18, 
1975, and ending A p r i l  30, 1976. 
Mrs. E l i z a b e t h  Graham, Clerk-Typis t ,  Bureau o f  F i s c a l  A f f a i r s ,  
a t  a  twelve-month s a l a r y  o f  $4,200 beg inn ing  August 4, 1975, 
and r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  J anua ry  1, 
1976, 
Mrs. Susan Lundy, S e c r e t a r y ,  School  o f  Bus iness  and Economics, a t  
a twelve-month s a l a r y  o f  $4,200 beg inn ing  August 22, 1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  J anua ry  1, 1976. 
M r .  Dan C o l l i n s ,  Dir 'ec tor  o f  R e f r i g e r a t o r  Ren ta l s ,  Bureau o f  
S t u d e n t  A f f a i r s ,  a t  a  twelve-month s a l a r y  of $5,500 beg inn ing  
August 15,  1975. 
Mrs. Caro le  S. Webster, S e c r e t a r y ,  School  o f  Educat ion,  a t  a 
twelve-month s a l a r y  o f  $4,200 beg inn ing  September 1, 1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 1976. 
M r s .  Carolyn Minion, Nurse 's  Aide, Un ive r s i t y  In f i rmary ,  a t  
a twelve-month s a l a r y  o f  $4,200 beg inn ing  August 25 ,  1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 
197 6. 
M r s .  Rhonda Renee Nooe, S e c r e t a r y ,  School  o f  Educat ion,  a t  a  
twelve-month s a l a r y  o f  $4,200 beg inn ing  August 25, 1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  January  1, 
197 6. 
M r s .  Maureen Hamilton, S e c r e t a r y ,  School  o f  Humanit ies,  a t  a  
twelve-month s a l a r y  o f  $4,200 beg inn ing  September 2, 1975, and 
r a i s e d  t o  a  twelve-month s a l a r y  o f  $4,576 beg inn ing  January  L, 
1976. 
Mrs. V ick i  C a r o l  S t a t e n ,  Voca t i ona l  Business  Educa t ion  S e c r e t a r y ,  
School  o f  Business  and Economics, a t  a  monthly s a l a r y  o f  $175 
beg inn ing  September 12 ,  1975, and r a i s e d  t o  a  monthly s a l a r y  o f  
$190.67 beg inn ing  January  1, 197 6. 
Mr. Samuel K. Amspaugh, R o t a t i n g  Night C le rk ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  s a l a r y  o f  $94.50 p e r  week beg inn ing  August 15 ,  
1975, and ending May 15 ,  197 6. 
M r .  David A. Baker, Night C le rk  i n  Cooper H a l l ,  Bureau of S t u d e n t  
A f f a i r s ,  a t  a  s a l a r y  o f  $94.50 p e r  week beg inn ing  August 15,  1975, 
and ending May 15,  1976. 
M r .  Norman Bent ley,  Night C le rk  i n  Alumni Tower, Bureau o f  S tuden t  
A f f a i r s ,  a t  a  s a l a r y  o f  $94.50 
and ending May 15, 197 6. 
Mr. Bus t e r  Gay, Night C le rk  i n  
A f f a i r s ,  a t  a s a l a r y  o f  $94.50 
and ending May 15,  197 6. 
M r .  Bruce Rindoks, Night C le rk  
A f f a i r s ,  a t  a  s a l a r y  o f  $94.50 
and ending May 15,  197 6. 
M r .  Daetha J. Rankin, R o t a t i n g  
A f f a i r s ,  a t  a  s a l a r y  o f  $94.50 
and ending Play 15,  197 6. 
p e r  week beginning August  15 ,  1975, 
Wilson H a l l ,  Bureau o f  S t u d e n t  
p e r  week beg inn ing  August 15, 197 5, 
i n  Regents H a l l ,  Bureau o f  S t u d e n t  
p e r  week beg inn ing  August 15, 1975, 
Night  Cle rk ,  Bureau of  S t u d e n t  
p e r  week beg inn ing  August 15 ,  1975, 
Pir .  Steven  Thaxton, Night  C le rk  i n  Ca r tme l l  Ha l l ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  s a l a r y  o f  $94.50 p e r  week beg inn ing  August 15, 1975, 
and ending May 15,  197 6. 
M i s s  Bonnie T r i s l e r ,  S tuden t  A s s i s t a n t  i n  W a t e r f i e l d  H a l l ,  Bureau 
o f  S t u d e n t  A f f a i r s ,  a t  a  nine-month s a l a r y  o f  $2,200 beg inn ing  
August 15,  1975. 
M r .  Marsha l l  McNeely, S tuden t  A s s i s t a n t  i n  Adron Doran U n i v e r s i t y  
Cente r ,  Bureau o f  S tuden t  A f f a i r s ,  a t  a  nine-month s a l a r y  o f  $2,200 
beg inn ing  August 15 ,  1975. 
Miss P a u l e t t a  O f f u t t ,  S tuden t  A s s i s t a n t  i n  Mignon H a l l ,  Bureau o f  
S t u d e n t  A f f a i r s ,  a t  'a nine-month s a l a r y  o f  $2,200 beg inn ing  August 15,  
197 5. 
M r s .  Helen Plontgomery, Admin i s t r a t i ve  A s s i s t a n t ,  Appalachian Adul t  
Educat ion Cente r ,  ex t ens ion  o f  c o n t r a c t  through September 15,  1975. 
Pliss Madeline J a n  Macy, Ro ta t i ng  Night Cle rk ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a s a l a r y  o f  $2.70 pe r  hour beg inn ing  August 18, 1975. 
M r s .  S h e l i a  Rayburn, Ro ta t i ng  Night Cle rk ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  s a l a r y  o f  $2.70 p e r  hour  beg inn ing  A u w s t  18, 1975. 
Mrs. V i r g i n i a  Faye S loan ,  C a f e t e r i a  Worker, School  of  Educat ion,  
a t  a  twelve-month s a l a r y  of  $4,200 beg inn ing  September 12,  1975, 
and r a i s e d  t o  a twelve-month s a l a r y  o f  $4,576 beg inn ing  January 1, 
197 6 .  
M r .  Roy Te l fo rd  Gevedon, Door Checker, Johnson Camden L ib ra ry ,  a t  
a  s a l a r y  o f  $2 p e r  hour  beg inn ing  September 2, 1975. 
b l i ss  E l l e n  Hudgins, Door Checker, Johnson Camden L ib ra ry ,  a t  a 
s a l a r y  o f  $2 p e r  hour  beg inn ing  September 2, 1975. 
Mrs. J a n i c e  Hoffman, Door Checker, Johnson Camden L ib ra ry ,  a t  a  
s a l a r y  o f  $2 p e r  hour beg inn ing  September 2,  1975. 
MY. Lewis Draper,  Door Checker, Johnson Camden L ib ra ry ,  a t  a  
s a l a r y  of $2 p e r  hour  beg inn ing  September 2, 1975. 
PEss Connie I son  Feaser ,  Board Opera tor ,  WMKY, a t  a  s a l a r y  of  
$2 p e r  hour beginning September 1, 1975. 
Mrs. Deborah Whaley, S e c r e t a r y ,  Department o f  A t h l e t i c s ,  a t  a 
trvelve-month- s a l a r y  o f  $4,680 beg inn ing  September 25, 197.5. 
Mrs. Pau l ine  L. Hunter, Part-Time I n s t r u c t o r  o f  Home Economics, 
School  o f  Appl ied Sc i ences  and Technology, a t  a  s a l a r y  o f  
$2,500 beg inn ing  October 1, 1975, and ending December 15, 1975. 
M r s .  Nancy J o  H i t e s ,  S e c r e t a r y ,  School  o f  Humanit ies,  a t  a 
twelve-month s a l a r y  o f  $4,600 beg inn ing  September 29, 1975. 
Mrs. Margie Rober ts ,  Un ive r s i t y  Breck inr idge  School  C a f e t e r i a ,  
a t  a  s a l a r y  o f  $244.44 p e r  month beg inn ing  August 18 ,  1975. 
M i s s  S h i r l e y  U s e r ,  S e c r e t a r y ,  School  o f  Business  and Economics, 
a t  a  twelve-month s a l a r y  o f  $4,200 beg inn ing  September 22, 1975, 
and r a i s e d  t o  a twelve-month s a l a r y  o f  $4,576 beg inn ing  
January  1, 1976. 
b l i s s  Linda McNees, Telecommunications Cente r ,  a t  a  s a l a r y  o f  
$2 p e r  hour  beg inn ing  August 22, 1975. 
M r .  J e s s e  C a u d i l l ,  Genera l  S e r v i c e s ,  Department o f  Bu i ld ings  and 
Grounds, a t  a twelve-month s a l a r y  o f  $5,840 beg inn ing  
September 1, 1975 
Pk Harold L i t t e r a l ,  A s s i s t a n t  D i r e c t o r  o f  C a r t m e l l  HA 1, Bureau 
o f  S t u d e n t  A f f a i r s ,  a t  a  nine-month s a l a r y  o f  $2,200 beg inn ing  
August 28, 1975. 
M i s s  Debra Hardin, R e l i e f  Switchboard Operator ,  Bureau o f  F i s c a l  
A f f a i r s ,  a t  a  s a l a r y  o f  $2 p e r  hour  beg inn ing  August 27, l975 .  
Mrs. Carolyn Taylor,  Part-Time I n s t r u c t o r  o f  Home Economics, 
School  o f  Applied Sc i ences  and Technology, supplementary c o n t r a c t  
f o r  t h e  1975-76 f a l l  semes te r  a t  a  s a l a r y  o f  $600. 
M r .  Frank Anderson, v i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educat ion,  
School  o f  Applied Sc i ences  and Technology, a t  a  s a l a r y  of  $1,200 
f o r  t h e  1975-76 f a l l  semes te r  beg inn ing  August 18 ,  1975. 
Plrs. B e t t y  Bradford ,  V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
Schoo l  o f  Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $600 
f o r  t h e  1975-76 f a l l  s e m e s t e r  b e g i n n i n g  August  18 ,  1975. 
M r .  Joseph  F r a l e y ,  V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
S c h o o l  o f  Appl ied  S c i e n c e s  and. Technology, a t  a s a l a r y  o f  $1,200 
f o r  t h e  1975-7 6 f a l l  s e m e s t e r  b e g i n n i n g  August 1 8 ,  1975. 
M r .  James Goodwin, V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $800 
f o r  t h e  1975-76 f a l l  s e m e s t e r  b e g i n n i n g  August 18 ,  1975.  
M r .  Abner L e s t e r ,  V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $1,200 
f o r  t h e  197 5-7 6 f a l l  s e m e s t e r  b e g i n n i n g  August  18 ,  1975. 
M r .  Donald Royse, V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $600 
f o r  t h e  1975-7 6 f a l l  s e m e s t e r  b e g i n n i n g  August 18 ,  1975. 
M r .  Wi l l i am Royse, V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $600 
f o r  t h e  1975-76 f a l l  s e m e s t e r  b e g i n n i n g  August 18 ,  1975. 
M r .  John VanHoose, V i s i t i n g  I n s t r u c t o r  i n  I n d u s t r i a l  Educa t ion ,  
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $1,200 
f o r  t h e  1975-76 f a l l  s e m e s t e r  b e g i n n i n g  August  18 ,  1975.  
Mr. A l l a n  Galloway, V i s i t i n g  I n s t r u c t o r  2n Accounting,  S c h o o l  o f  
Bus iness  and Economics, a t  a s a l a r y  o f  $1,000 f o r  t h e  1975-76 
f a l l  s e m e s t e r  b e g i n n i n g  August 18 ,  1975. 
M r .  J e r r y  Gouge, V i s i t i n g  I n s t r u c t o r  i n  Bus iness ,  S c h o o l  o f  
B u s i n e s s  and Economics, a t  a s a l a r y  o f  $900 f o r  t h e  1975-76 
f a l l  s e m e s t e r  b e g i n n i n g  August 18 ,  1975. 
Elr. B i l l y  J o e  H a l l ,  V i s i t i n g  I n s t r u c t o r  i n  Bus iness ,  S c h o o l  o f  
Bus iness  and Economics, a t  a s a l a r y  o f  $900 f o r  t h e  1975-76 
f a l l  s e m e s t e r  b e g i n n i n g  August 18 ,  1975. 
P l r .  Ted Edmonds, V i s i t i n g  I n s t r u c t o r  i n  Educa t ion ,  S c h o o l  o f  
Educa t ion ,  a t  a s a l a r y  o f  $600 f o r  t h e  1975-76 f a l l  s e m e s t e r  
b e g i n n i n g  August  1 8 ,  1975. 
M r .  Tony C o l l i n s ,  V i s i t i n g  I n s t r u c t o r  i n  E n g l i s h ,  S c h o o l  o f  
Humanit ies,  a t  a s a l a r y  o f  $600 f o r  t h e  1975-76 f a l l  s e m e s t e r  
b e g i n n i n g  August 18 ,  1975. 
M r s .  Peggy G a r r e t t ,  S e c r e t a r y ,  Appalachian A d u l t  E d u c a t i o n  C e n t e r ,  
e x t e n s i o n  o f  c o n t r a c t  th rough  month o f  September 30,  1975. 
M r s .  Dora I son ,  Adron Doran U n i v e r s i t y  C e n t e r  C a f e t e r i a ,  a t  a 
s a l a r y  o f  $2 p e r  hour  b e g i n n i n g  October  6, 1975. 
Y 
C. Leaves o f  Absence 
1. M r s .  Ca ro l e  Cou l t e r ,  Counselor,  TRIO Program, m a t e r n i t y  l e a v e  
of absence f o r  t h e  pe r iod  beg inn ing  November 1, 1975, and 
end ing  May 31, 197 6. 
2 .  D r .  R. H. P l a y f o r t h  w i l l  r e t i r e  a s  Dean o f  t h e  School  of 
S o c i a l  Sc i ences  on June 30, 1976. I recommend t h a t  h e  be 
g iven  S a b b a t i c a l  l e a v e  beg inn ing  May 10 th rough  August 30, 1976. 
D .  Adjustments 
1. S i s t e r  F ranc ine  Janousek,  p o s i t i o n  changed from I n s t r u c t o r  o f  
Home Economics t o  P r o j e c t  Coord ina tor  o f  t h e  N u t r i t i o n - D i e t e t i c  
Medical ly  Or ien ted  Program and A s s i s t a n t  P r o f e s s o r  o f  Home 
Economics, School  o f  Applied Sc iences  and Technology, a t  a  
twelve-month s a l a r y  o f  $16,000 beg inn ing  October 1, 1975. 
2.  M r .  B i l l  F a i r ,  p o s i t i o n  changed from Counselor  i n  t h e  TRIO 
Program t o  A s s i s t a n t  D i r e c t o r  o f  Admissions, D i v i s i o n  o f  
I n s t i t u t i o n a l  S e r v i c e s ,  a t  a  twelve-month s a l a r y  o f  $10,500 
beg inn ing  October 1, 1975. 
3. M r s .  Kathleen Bar r ,  I n s t r u c t o r  o f  Educat ion,  Schoo l  o f  Educat ion,  
p o s i t i o n  changed from f u l l  t o  t h r e e - q u a r t e r  t ime  ass ignment  a t  
a  nine-month s a l a r y  o f  $8,400 beg inn ing  August 18,  1975. 
4. M r .  Kenneth White, p o s i t i o n  changed from D i r e c t o r  o f  t h e  
R e f r i g e r a t o r  R e n t a l  Program t o  D i r e c t o r  o f  Concess ions  and 
S p e c i a l  S e r v i c e s ,  Bureau o f  S t u d e n t  A f f a i r s ,  a t  a  twelve-  
month s a l a r y  o f  $9,000 beg inn ing  August 1, 1975 .  
5. Mrs. Verna M. E ld r idge ,  p o s i t i o n  changed from c a f e t e r i a  worker 
i n  t h e  School  o f  Educat ion t o  J a n i t r e s s  o f  Nunn H a l l ,  Department 
o f  Bu i ld ings  and Grounds, a t  a  twelve-month s a l a r y  o f  $5,386 
beg inn ing  September , l2 ,  1975. 
6. M r s .  Brenda F lege ,  p o s i t i o n  changed from Bookkeeper t o  S e c r e t a r y  
t o  D i r e c t o r  o f  A th l e t i c s ,  a t  a  twelve-month s a l a r y  o f  $4,784 
beg inn ing  September 25, 1975. 
ADDENDUM TO 
FEDERAL PROGPUXS ROSTER 
MOREMEAD STATE UNIVERSITY 
1975-76 
P o s i t i o n  P e r i o d  of E m ~ 1 0 ~ ~ e n . t :  
ADULT BASIC EDUCATION IN-SERVICE TRAINING PROJECT 
C, J. Bailey P r o j e c t  Coordina tor  Septenbcr 1, 1975 
t o  June  30, 1976 
Sharon Moore Assistant Coordinator 8,560 
( 4 / 5  time) 
September 1, 1975 
t o  June 30, 1976  
A s s i s t a n t  Coordina tor  Rose M ,  Raines 
Roberta Kaye Thomas 
July 1, 1975 t o  
June  30,  1 9 7 6  
S e c r e t a r y  October 6 ,  1975 to 
June  30, 1976 
COOPERATIVE EDUCATION 
Hazel  Shor t  Field Specialist 9,300 (annual) August 18, 1375 t o  
June 30, 1976  
HEAD START SUPPLEMEKTARY TRAINING 
Cuba Craig Coordina tor  Septenber 1, 1975 
t o  August 31, 1976 
Melinda J, Rodgers Secretary September 1, 1975, 
exc luding  July, t o  
August 31, 1 3 7 6  
Nane 
- P o s i t i o n  
HEAD START - U3IVERSITY BRECKIXRIDGE 
Jane P.  Hearn Teacher 
Period of Employment 
September 1, 1975, 
excluding J u l y ,  t o  
August 31, 1976 
$3.08/hour September 1, 1975, 
excluding J u l y ,  
t o  August 31, 1976 
Bus Dr iver  Louel la  Johnson 
$2.25/hour September 1, 1975, 
exluding J u l y ,  t o  
August 31, 1976 
Teacher Aide Wanda Carpenter 
IN-SERVICE TRAINING FOR VOCATIONAL REHABILITATION COUNSELORS 
Joe Wcbster Graduate A s s i s t a n t  August 18 ,  1975 t o  
December 13, 1975 
SOCIAL ';JON.. P.ROGPAX 
Basama S.  Arne t t  August 11, 1975 t o  June 30, 1976 
Sec re ta ry  
STATE T R A I N I X G  OFFICER 
Vale r i e  M. Brown August 5,  1975 t o  October 31, 1975 Sec re ta ry  
T M I N I N G  LOCAL GOVERWNT 
August 18 ,  1975 t o  
May 8 ,  1976 Graduate A s s i s t a n t  Anthony Vacca 
September 15 ,  1975 
June 30, 1976 Counselor 
MOREHEAD STATE UNIVERSITY 
1975-1976 TRAFFIC REGULATIONS 
C 1975-76 STUDENT HANDBOOK 
MOREHEAD STATE U N f  V E R S  I T Y  
ENROLLMENT REPORT 
F a l l  S e m e s t e r  1 9 7 5  
O c t o b e r  1 0 ,  1 9 7 5  
FULL-TIME 
MEN WOMEN TOTAL 
FULL-TIME 
MEN WOMEN TOTAL 
FULL-TIME 
MEN WOMEN TOTAL 
PERCENT 
OF TOTAL 
Freshmen  0939 0893 1832 
S o p h o m o r e s  0533 0582 1115 
J u n i o r s  0482 0417 0899 
S e n i o r s  0497 0405 0902 
TOTALS 2647 2426 5073 
MOREHEAD STATE UNIVERSITY 
ENROLLMENT COMPARISON 
F a l l  S e m e s t e r  1 9 7 4  t o  Fa1 1 S e m e s t e r  1 9 7 5 *  
O c t o b e r  1 0 ,  1 9 7 5  
1 9 7 4  
F INAL  1 9 7 5 *  CHANGE 
FRESHMEN 
SOPHOMORES 
JUNIORS 
SENIORS 
GRADUATES 
TOTALS 
* T o t a l s  f o r  1 9 7 5  a s  o f  O c t o b e r  1 0 ,  1 9 7 5  
STUDENT HOUSING - FALL 1975 
A. Women' s Residence Ha l l s  
F i e l d s  H a l l  
Thompson H a l l  
* Water f i e ld  H a l l  
Kgnon  H a l l  
Eas t  Mignon H a l l  
West Mignon H a l l  
Mignon Tower 
Nunn H a l l  
Farm Duplex 
TOTALS 
Capacity 
162 
160 
258 
292 
196 
196 
292 
392 
6 
Studen t s  
Assigned 
16 1 
15 9 
25 6 
281 
185 
188 
271 
35 9 
6 
Percent  of 
Occuy ancy 
99% 
99% 
9 9% 
96% 
94% 
9 6% 
93% 
92% 
1 o r ?  
9 
Excludes no r th  wing of Water f ie ld  H a l l  which is  used t o  house conferences ,  
workshops and c l i n i c s  held on campus throughout t h e  y e a r .  
B. Men's Residence Ha l l s  
Alumni Tower 
Cartrnell  H a l l  
Cooper H a l l  
Regents H a l l  
Wilson H a l l  
Downing H a l l  
Farm Duplexes 
*Mays-Butler H a l l  
TOTALS 1642 
.L 
" Excludes Mays-Butler Ha l l  which i s  used t o  house conferences ,  workshops, 
C l i n i c s  and a t h l e t i c  teams v i s i t i n g  t h e  campus throughout  t h e  yea r .  
C. Married Student Housing 
Type of Units 
Studio Apartments 
One-Bedroom Apartments 
Two-Bedroom Apartments 
Trailers 
Units Available 
TOTALS 332 
Percent of 
Occupied Occupancy 
Trailer Pads 
We have 12 trailer pads equipped for students to park their own trailers 
and at the present time, 10 pads are occupied. 
D. Summary 
Total Bed Capacity, Fall of 1975 3596 
Total Students Assigned, Fall of 1975 3486 
Overall Percent of Occupancy 96.9% 
PIOREHEAD STATE UNIVERSITY 
BIENNI4L BUDGET 
REQUEST 
1976-78 
P1C)REHEAD STATE UNIVERSITY 
Biennial Budget Request 
In come Summary 
Educational and General Income . 
Sta t e  General Fund Appropriation 
Tuition and Fees 
Organized Act iv i t ies  Related t o  Instruction 
M i  sce l l  aneous Income 
Subtotals 
Auxi 1 i a r y  Services 
Restricted Funds 
GRAND TOTALS 
Auxi  1 i ary Servi ces 
Federal Funds 
THE KENTUCKY EXECUTIVE BUDGET 
1974-76 
Educational and General Income 
S ta t e  General Fund Appropriation 
Tuition and Fees 
Organized A c t i v i t i e s  
Miscellaneous Income 
Subtotals 
GRAND TOTALS 
1977-78 Totals 
1974-75 1975-76 Totals  
Ins t ruc t ion  
Organized Research 
Pub1 i c  Servi  ce 
Academic Support 
Student Services  
I n s t i t u t i o n a l  Suppo r t  
Scholarships and Fellowships 
GRAND TOTALS 
MOREHEAD STATE UNIVERSITY 
Bienni a1 Budget  Request 
Expendi ture Summary 
1976-78 
THE KENTUCKY EXECUTIVE BUDGET 
1974-76 
I n s t r u c t i  an 
Organized Research 
Pub1 i c  Servi ce 
Academic Support 
Student Servi ces 
Ins t i  tu t iona l  Suppor t  
Scholarships and Fellowships 
GRAND TOTALS 
1 974-75 1975-76 Totals  
$ 6,983,700 $ 7,343,400 $14,327,100 
I 06,400 11 1,800 218,200 
12,600 13,390 25,900 
520,f 00 545,600 1,065,700 
4,130,800 4,257,900 5,388,700 
4,513,400 4,655,800 9,170,200 
l,599,4OO 1,675,700 3,275,100 
$1 7,866,400 $18,604,500 $36,470,900- 
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I".EEEAD STATE UNIVERSITY 
1976-78 BIEUNIAL BUDGET REQUEST 
I WTRODUCTION 
Korshead Sta te  Un ivnrs i  ty  i s  submit t ing i t s  b d g z t  request i n  compliance 
w i t h  the Budget Fomat adopted by the Council on P u b l i c  H i g h e r  Educa"Lon. I n  
compl iance w i t h  t h e  Format, the projected budget  for Mor&zad s t a t e  Uni uersity 
i s  presented in. seven major areas: Budget Request Sumnaries ; E n r i  chm.nt 2nd  
Replacemstt; Expenditures 1973-74; Income and A1 l ocations, C u r r e n t  Funds; 
Requested Income and  Expenditures 1976-78; Annual  Expend i tu res  by Sub-program; 
and Supplaenta-y Infomati on. 
The projected cost  a1 l ocat i  on for 1976-77 .and 1977-78 represents t h +  
cont inua t ion  costs o f  t h e  existing programs a t  the current e n r o l  l m m t  level. 
Tkse financial cost projections are  based on the curren"Liisca1 year  b ~ d g l t  f o r  
1975-76. Also presented are the actual c o s t  figures f o r  1974-75 which  pro~jicle 
. furiher d a t a  for caatparztive purposes. In projecting the 1975-76 base year i n t o  
the 1976-78 biennium, three basic  cos t  project ion approaches have been used. 
These three a p p r o a c h s  consist of ( I )  application of a cos t  of l i v i n g  and ".catch- 
up" salary  fac tor  07 10 percent f o r  salaries;  (2) application o f  a current 
. 'operating expense f a c t o r  of 8.0 percent which  reflects t h e  1 a t e s t  economic trends 
. - i n  cost index projections; and (3)  application of projected f i x e d c o s t s  for 
certain i tems. 
t4oreh,oad Sta te  University submits  t h a t  cont inuat ion of e x i s t i n g  prograns i s  
j u s t i f i e d  t o  enab le  t h l  achieveinent of University g o a l s  as follows: ( 1 )  TO 
structure a cornnunity o f  students, teachers, and administrators in kj.ihich a1 7 
elemznts f u n c t i o n .  f o r  the sake o f  schola rsh ip  i n  which no one element serves 
-only i t s e l f ;  (2) To develop an environment in which knowledge may b e  discovered 
and i n t e ~ r a t e d  f o r  c i v i c ,  regional, na t iona l ,  and i n t e r n a t i o n a l  concerns of 
1 
. 'social significance; (3) To provide  opportunity for the i n d i v i d u a l  s t u d 2 n t  t o  
recognize his potentials and t o  acquire self-di sci p l  i ne necessary for thei r 
rea l iza t ion;  ( 4 )  To promote an atmosphere i n  which students will be challengad 
to encounter the values, ideas, and tangible aspects o f  the universe t h r o u g h  the 
in terac t ion  o f  students coirmitted t o  meaningful l ea rn ing  with a facul'iy coinmitted 
t o  the excel7ence o f  teaching; ( 5 )  To serve t h e  people  of eastern Kentucky and 
a general obligation to serve a1 l o f  the cit izens o f  the Corzon:~eal t h ;  and 
(6) To respond flexibly to the needs of the present without s p u r n i n g  the achieve- 
ments and values o f  the past or overlooking the promises of the futur2. 
In an e f f o r t  to continue the accomplishment of these goals w i t h  a high level 
o f  expediency, efficiency, and economy, Morehead State Universi ty i s  requesting 
program continuation s u p p o r t  for the 1976-78 biennium. Th is  support (!ill enab le  
the  University to continue its current level of operation of instruction, research, 
and service programs.in the  areas listed as f o l l o v ~  
J .O Jnstructional Programs 
The instruct ional  program of the University i s  manifested in the Bureau of 
Academic A f f a i r s .  The  t o t a l  program i s  broken i n t o  sixteen component p a r t s  
according t o  program cl assification categories as f o l l  ows : Agriculture and 
Natural Resourc2s; Biological Sciences; Business and Management; Comrnuni cat ions; 
Education; F i n e  and Appl ied Arts; Health Professions; Hone Economics; Le t te rs ;  
btathematics; Military Sciences; Phys ica l  Sciences; Psychology; Social Sciences; 
Other Instruction; and Summer School and Special Sessions. 
2.0 Organized Research 
The Bureau of Research* and Developmmt is administratively responsible f o r  
developing and supervising research ac t iv i t i es  at Morehead S t a t e  University. 
This  takes the form o f  research institutes such as the Coal Hining I n s t i t u t e  . 
and i nd i v idua l  and project research. 
3.0 P u b l i c  Serv ice  
P u b l i c  Broadcast ing Services is t h e  only area l i s t ed  u n d e r  the program c l a s s i -  
f ica t ion category o f  Public Service- However, 0 t h ~  p u b l i c  service programs are 
located i n  other areas,  b u t  the classification system and  administrative 
organization o f  t h 2  programs make it  d i f f i c u l t  t o  break t h n m  o u t  i n t o  t h i s  
category. 
-. 
4.0 Academic Suppor t  
The following areas provide  support t o  t he  academic programs a t  i4orehead State 
University: Johnson Camden Library, Ancillary S u p p o r t ,  and Academic Administra- 
t i o n ,  
5.0 S t u d e n t  Services 
The major p o r t i o n  o f  student services i s  manifested i n  the Bureau o f  Student  
Affairs; ho;~ever, son2 programs are located in other Bureaus lr i  t h i n  the 
University. The component parts l is ted unde r  student services are: S t u d e n t  
Service Adninistration; Social and C u l  turd Development; Counsel i n g  and Career 
Guidance; Financial Aid A d m i n i s t r a t i o n ;  Student Auxiliary Services; and 
Intercol Iegiate Athletics. 
6.0 I n s t i t u t i o n a l  Support 
There a re  e i g h t  sub-program areas listed unde r  Ins t i tu t iona l  S u p p o r t  a t  
r lo reh~ad  Sta te  University as follows: Executive Ijanagpment; Fiscal Operations; 
General Admin is t ra t i ve  Services; L o g i s t i c a l  Services; Physical Plan t  Opera- 
t i o n s ;  Pub7 ic  Relations and Development; Student Recrui trnant; Admissions and 
Records ; and S t a f f  Benef i ts. 
8.0 Schotarships and FeJ 10~qships 
. The Bureau o f  Student Affairs  is responsible f o r  the two sub-programs i n  t h i s  
category; nanely, Scholarships  and Student Aid Hatching Funds.  
MOREHT 'IYERSITY 
Dudgct Request 
PART I - - - Sumwries 
A, I n c m :  Current Funds by Source 
Ac tua 1 Actual Budget Budget 
1973-74 1974-75. . 1975-76 1976-77 Reques t 
Onres t. Rest. Total Unrest. Rest. Total Unrest. Rest. ' Total * Unrest, Rest. ' Total 1977-78 Unrest. Rcst. kta 1 
Edvcatl onal and Ccneral 
Tulticn and FCC$ 
bvernrrental Approprla tlonslFedcra1 
6over~nen ta l  Appropria t ions/Sta t e  
Governmental Appropriations/Local 
Governmental Grants and ~ o n t r a c t s / ~ e d e r b l  
Cmemental Grants and Contracts/Sta t e  
Gsvernnental Grants and Contracts/Local 
Private G l  f t s ,  Grants and Contracts . 
Endomen t Income 
Sales 8 Services of Educational ActivitiesC 
Othcr Sources 
Transfer t o  Current Fund ( E  & G )  fran: 
E n d w x n t  Funds 
Loan funds 
Plant Funds 
Annul t y  and LI f e  Income 
Totdl E 6 G Revenues and Transfers 
Auxiliary ~ n t k r p r i s e s  
Sales a n d  Services 
Othcr Sources 
Transfers to Current ~ u n d s / ( ~ u x .  ~ n t c r . )  
, Total Auxiliary Revcnuc a r ~ d  Transfers 
Hospf t ~ 1  s 
Sales and Servfccs I 
Othcr Sourccs 
Trans f e n  to Current Fund ( ~ o s p i  t a l s )  
T o t a  l liospi t a l  Revenues and Transfers 
Tctal Inst1 tut ional  Revenue and Transfers 
* Includcs organized ac t lv i  t l e s  r e l a t e d  
to educational departments. 
B. EXPEEIDITURES: Major o b j e c t  by program 
- 0  Instruction 
100 
300 
500 
2.0 Organized Research 
100 
300 
600 
3.0 P u b l i c  Servic2 
100 
300 
600 
TOTAL 
~ p p o r t  Programs - 
4.0 Academic S u p p o r t  
100 - 
330 
600 
, 0 Studen t  Services 
7.00 
300 
GOO 
6.0 I n s t i t u t i o n a l  Suppor t  
'100 
- 300 
600 
7.0 Independant Operations 
. .  100 
300 
600 
8.0 Scholarships & Fellowships 
7 00 
300 
600 
10.0 Hospi t z l  
100 
300 
600 
TOTAL 
BUDGET REQUEST 
1976-78 
PART C - OTHER CURRENT PROGRK4S 
plorehead S t a t e  University has experienced the impact of i n f l a t i o n  on facul t y  
and s t a f f  sa la r ies ,  exp3ndi  tures f o r  t h  Johnson Camden L i b r a r y ,  and a d d j  t i o n a l  
costs resulting from t h e  establ  ishmmt of consortium arrangeiiiznts wi t h  P j  kevi 1 
.- 
- College and consorthrn arrangements with Union College t o  offer  joint pmgrms 
in Kentucky Appalachia. Special requests a r e  being m a d  t o  e n a b l e  t h 2  Univer- 
s i t y  t o  "catch-up" in many i d e n t i f i e d  areas. - 
Special requests are being made u n d e r  the h e a d i n  ~ n r i c h m ~ n t  to enab le  . 
 oreh head Sta te  University to naintain minimum standards by provi  d i n g  a d d i t i & a ]  
faculty t o  make i t  poss ib l e  f o r  s t u d e n t s  who are  enrol led t o  have zccess t o  
exis t ing  programs, to improve the learning environment, and t o  raise t h e  qualita- 
t j v e  aspects o f  the progran. Back-up da ta  is b-ing provided t o  j u s t i f y  thlse 
requests - 
A request i s  being made f o r  f u n d s  t o  p a r t i a l l y  replace federal f u n d s  v ~ h i c h  
have been withdrawn i n  f o u r  program areas. We are already organized, have physi~al 
facilities, and are related t o  the various agencies with which ve have piorked, 
b u t  we need supplemental funds  t o  .employ and/or retain comprtent s t a f f .  
It s h o u l d  be noted t h a t  th-re i s  no request f o p  funds  f o r  n w  programs to 
- .  
. . 
be s t a r t e d  during the 1976-78 biennium. It i s  f e l t  t h a t  a greater  need e x i s t s  
i n  adding depth and breadth t d  programs already on-going t h a n  i n  - s t a r t i n g  r;ewJ - - 
programs. We do n o t  propose t o  add new baccalaureate o r  nasiers  degree programs, 
bu t  we f i n d  a great  need t o  strengthen the associate degree prograns w h i c h  we 
are offer ing and t o  strengthen the areas of of fer ings  k ~ h i c h  a re  s u p p o r t i v e  t o  
terminal programs. 
The central t h r u s t  of the requests f o r  "Enr ichment"  lies i n  vocational 
and technical programs which have immediate ernployrnmt poss i  b i  7 i ties for graduates,  
and i n  program areas providing service 'bourses f o r  the technical prograiir arzas.  
KOREHEAD STATE UWJERSITY 
BUDGET REQUEST 
1976-73 
P A N  C - OTHER CURREPX PROGRAr-!S 
Total  
A. Glneral University --  
Facul ty and Staff  Ad justrrients and 
f ncreases $1,175,519 
t i b r a r y  "Catch-Up" and Enrichment 
Program 
Appalachia Consortium wi th  P i  kevi  1 l e 
College and Appalachia Consortium 
with Union Col leg2 
- B. . B u r e a ~  o f  Ac,zdmic Affairs 
Office' o f  Acadsmic Programs -
Counselor f o r  Tr io .  Center 
-School o f  Applied Sciences and 
Department of Agricul ture - ~ a c u l  ty 
Members i n  Associate Degree Pro- 
gram i n  Veterinary Tech~ology 
D e p a r t m n t  o f  Home Economics - Faculty 
l4ember i n  the Associate Degree Pro: 
gram i n  Fashion Merchandising 14,000 
- Dzpartrnent o f  Indus tri a1 Education 
and Techno1 cgy - Fzcul ty kmbers 42,000 
Department o f  Nursing and A l l  ied 
Health - Faculty Member f o r  the - 
Ikdlca? Off ice Assistant Program 23,OCO 
School o f  Business and Economics 
Data Processing and Progran Expansion 12,500 
Associate Degree i n  Real Estate - 17,000 
Faculty Expansion 
SUB-TOTAL 
SUB-TOTAL 
Requested 
1976-77 
Requested 
7977-78 
School o f  Educgtion 
Depar tm~nt  o f  A d u l t ,  Counseling, 
and Higher  Education - Faculty 
Ihi&er $ 16,000 
Departrnont of Psycho7 ogy and 
Special Education - Faculty 
Ptmber 
. - 
School ' o f  Sciences and Ha themtics 
Dctpartmbt of  Biological Sciences, 
Equipment Needs 24,000 
C. Bureau o f  Fiscal Affairs 
Staff  Adjustment 95,250 1 04 ,pa8 
D. Bureau of Research and Dnve lopmmt  
Office of  I n s t i t u t i o n a l  Research 
"CZ tch-Up" 
E. Buieau o f  Student Affairs  
S t u d n  t Health Services 
I. Replacement 
Appalachian A d u l t  Education Center 
Center f o r  Gamer Experience 
Coordinated Undergraduate Program 
in D i e t e t i c s  
Oifice o f  Assistance to Local 
. Governnent 
TOTAL 
Proqrarn T i  t 3  e 
Faculty and S t sTi  S a l a r y  A d j u s t m n t s  
c o s t  07 1 i v i r ;g  t r e n d  f o r  t h  pas-t  two psars. 
f o r  
Th?s 
11 percent increase i n  f u n d i n g  coiilpares w i t h  a 17.6 percent increase i n  ' : .  
cost o f  living over t'n pas-t two ypars. Therc?foiP-?, s t a t e  - h i d i n g  for salaries 
Table  I coztpares ikrehtad  S t a t e  University sa la r ies  wi t h  f acu l  ty sa l  a r i  es at '  259 
pub1 ic colleges and un ive r s i  t ies .  These schools, 1 i ke I-h-ehead, a!-rard post- 
baccalaur2ate dzgrees b n l o ! ~  -Lhg e a r n d  doctorate (ca-kegor!: 11 A o f  t h l  AAU7 . 
Report). Ibrehead State  University salaries i ncreasnd only 5.9 percent i n 1974-75 
w h i l e  the  sa la r i e s  a t  other  caxpzrable pub l i c  i n s t i t u t i o n s  w r e  increasing 7.2 per- 
cent- I?eanw,,hile, the rate of i n f l a t i on  ms 11 -1 percen-k. . - 
- 
Korehead S t a t e  University faccl ty m m b w s  n o t  only recei ved smal l e r  s a l  zry i ncre- 
nents, t h y  were pzid less i n i t i a l l y  t h a n  w r e  faculty n m k r s  a t  cornpar&]e - 
institutions. The sa lary  o f  fdorehwd S t a t e  University f a c u l t y  n m b r s  v!as $1,725 - 
- less than t h e  averzge salary a t  comparable public ins t i  tu-t ions. Rote, ho:tr.ver, 
t h a t  tile difference by rank varies f r o n  $3,253 for  pro-iessors t o  $652 f o r  
ass i s t an t  professors. . 
- .  
Tablg I1 cmpares blorehead S t a t e  Univwsity salaries w i t h  thost? a t  Bsnchzaj-k 
regi onal i n s t i  t u t i o n s  - The- averag? s a l a r y  for a7 1 r e t u r n i n g  f acul ty ranks  12 - 
- 
- dtli of 26. - Thp salary o f  a s s i s t a n t  professors coinpdres more favorably p ; j t h  
Benchmark salaries t h a n  do the other  ranks '  sa la r ies  - H i t h  the exception of 
+ssis"Let professors, The salaries r a n k  uniformly l o x  ranging -iron 16 t o  18 
o u t  of 26. T h  s a l a r y  incremnt  of 5.9 percent ranked even l o w r ,  20 o u t  of 23 
for a l l  r e t u r n i n g  faculty- 
Faculty and S t a f f  Salary  Ad justmen t s  
A 13.1 pzrcent sa lary  zdjustment will be required i n  June, 1976, for  Kcrrehead 
S t a t e  University facul ty  salaries t o  "cittch-up" w i t h  i n f l a t i o n .  T h i s  a d j u s t -  
n2nt v1o37d require add i t i ona l  f u n d i n g  f o r  sa la r ies  i n  the  a i i m n t  07 $1,175,549. 
This 13.1 percent increment would make no provision f o r  a d j u s t i c g  faculty 
s a l a r i e s  so th5y would favorably compare xi t h  salaries a t  conpsrable insti tu- 
t ions.  I4orehead S t a t e  University sa lar ies  ,are, on t h e  avera2e, $1,725 b & ~  
t h 2  naCional average f o r  faculty salaries a t  comparable i n s t i t~ : t i ons .  Fur the r -  
more, the average faculty sa lary  a t  Horehead S t a t e  University i s  $262 belo:$ 
t h a t  of the  txenty-six Bmchmark regional  i n s t i t u t i o n s .  
The t o t a l  addi tio.nal funding requi red t o  b o t h  "catch-up'' w i t h  i n f l a t i o n  
and t o  equal t h e  Benchmark average salary i s  $1,243,407. Nevertkless, a 
request is only being made f o r  an adjustment i n  sa lar ies  t o  "catch-up" w i t h  
th; 13.1 percent i n f i a t i o n  in the amount of $1,175,549. 
Program Costs - 
1976-77 1977-78 . T o t a l  
f 'r o &=or 
Associate PcoI"m3or 
f;znc'nnzal.k 3XSU - Rank OE Pcrc3n t - &;L\ 0 2  TIl2 
Salary Salay - Sa1nr-y OECti;lngs;P&rczntClta,~~ 
1374-75 
BE:!CTi?I'itLZtr< PSGIOXAL INSTITUTIONS 
C 
A s p l a c h i a n  
Austin Peay 
Sta te  Univzrsity 
S t a t e  U n i v e r s i t y  
C a l l  S t a t e  University 
E a s t  Carol ina ~ n i v e r s i t y  
E a s t  Tennessee State Universfty 
Eastern Kentucky ~niversity ; 
Indima State  university 
Kentucky State Unive r s i t y  
I & l i n o i s  S t a t e  Universi ty  
Kent S t a t e  university 
Marshall Sta te  University 
PIem>his Sta te  University . 
Middle Tennessee State University 
-- 
Korehead Sta te  University 
Flurrzy State  U n i v e r s i t y  
N o r t h  Ca-rolina A g r i c u l t u r a l  and Technical State University 
North Cazolina C e n t r a l  Univ2rsity 
Northern Kentucky state College . 
Nortkd3st Missouri S t a t e  University 
Southeast I-lissowi State  University 
Southwest f i ¶ i s s o u r i  Sta te  Univers i ty  
Tennessee Technological University , 
university of Toledo . 
Western C z r o l i n a  University 
Western ' i~en tucky  University 
Wright S t a t e  University 
Proaram T i t l e  
I  
Libra ry  "Ca tch-Up" and Ewichment Program 
Program Objective ( s )  
1 .  To provide money t o  a d j u s t  the l i b r a r y  expenditure t o  5.5 p ~ r c e n i  of the 
t o t a l  educat ion b u d g ~ t  t o  account f o r  the inf lat ionary i q w t  on the quality 
of t h e  l i bva ry  program. 
2. To enab le  Johnson Camden Library t o  "catch-up" i n  volumes of books and 
p e r i o d i c a l s ,  t o  meet t h e  needs of the s tudents  and f acu l ty  o f  k rehead  
Sta te  University. 
Measures o f  Output 
1. The extent t o  w h i c h  adjustments are made. 
2.. Number of volumes of l i b r a r y  mate r ia l s  purchased wi th  rnonzy a l l oca t ed .  
Proaram J u s t i  f i c a t i o n  
During the pas t  f o u r  years, i t  has been d i f f i c u l t  f o r  the U n i v w s i t y  t o  keep 
pace wi th  the budgetary needs of the l i b r a r y  due t o  i n - f l a t i onwy  trends and 
operat ing on a continuation budge t .  This po in t  is reflected i n  the f o l l o w i n g  
table: 
Percentage o f  Educational Budget Spent  in the L i b r a r y  
MSU Educational Budget 
( ~ x c l  us ive  of Athletic 
and auxi 1 i ary  en te r -  Total  L i  brary Percentage of Educational 
Date prises) Expendi t u r e  Budge t  Spent i n  Library 
1975-76 13,091,962 61 6,605 (Budgeted) 4.7% 
The above t a b l e  reflects a gradual decrease i n  f u n d s  t h a t  were ava i l ab l e  f o r  
the 1 i brary  from 1971 -72 through 1975-76. 
- 
The Southern Associat ion o f  Coll eges and School s recommends t h a t  an insti t u t i o n  
of higher  education spend 5.5 percent  of i t s  t o t a l  education budge t  f o r  l i b r a r y  
suppor t .  Due t o  t h e  i n f l a t i o n  trend and cont inuat ion budget restraints, t h i s  
l e v e l  has n o t  been poss ib le  t o  maintain.  Thersfore, a r e q u ~ s t  i s  being made 
t o  enab le  a "catch-up" funding f o r  the Johnson Camden Library  a t  Plorehsad S t a t e  
fo r  the next biennium- 
L i b r a r y  "Catch-Up" and E n r i  cii:wnt Prograin 
Lost f u n d s  by years ad jus ted  t o  5.5 percent of 'li bi-ary expenditures 
-the 
t o t a l  educationzl bgdget: 
Lost  Funds -
5 71,967 
Library "catch-up" f u n d s  nes-led t o  restore t h ~ l  l i buary expendi -;we l ev2f a t  
I~Ioreh?z& Sta te  University t o  55. p s c e n t  o f  t h e  educational budgeS - $367,481. 
Proqran T i  t l e  15 
Appalachia Consortium with P i  keville College and Appalachia Consortiun w i t h  Union College 
I. To provide instructional and in-service programs for teachers, businessman, and 
agency personnel w i t h i n  commuting distance of Pikeville and  U n i o n  Colleges. 
2. To develop interinst i tut ional  cooperation to maximi ze u t i  1 i za t ion  o f  educational 
resources for  the benefit of the people i n  t he  region. 
3. To develop public service programs f o r  the region. 
Measures o f  Ou- tpu t  
1. T h e  number of academic courses, in-service programs, and the number  of p ~ o p l e  par-  
t icipating i n  the program. 
2. T h e  number of individuals who complete degrees, cert if icat ion,  or  licensing require- 
ments as a resul t  o f  program participation. 
3. The number of public service programs generated by the program. 
Program Just if icat ion 
During 1974-75, Morehead State University entered into an informal consorti urn agreement 
l i  t h  Pi keville College to offer  graduate proqrams for the people i n  t h e  Appalachian region 
7F Kentucky. T h e  program was started on a limited basis because of lack of funds. The 
2ffort has been so successful that  i t  i s  desirable t o  continue and  expand t h e  services. 
The area surrounding Pikeville College i s  of such a nature t h a t  i t  has not been served 
wi th  graduate instruction by any inst i tut ion of higher education. The  distance t o  
travel t o  Morehead is so great  that  people gainfully employed cannot  come to  the campus 
as part-time students. P i  keville College, a four-year ~ r i v a t e ,  1 iberal a r t s  ins t i tu t ion,  
found t h a t  i t  could not financially afford to offer masters deqree programs t o  p, orsons 
i n  t he i r  service area. In 1973, Pikeville College off ic ia ls  and Morehead State Univer- 
s i t y  of f ic ia l s  entered into conversations concerning the possi bi 1 i ty  of joining together 
to  offer  graduate courses to individuals i n  the Pi kevil l e  area. These discussions led t o  
an agreement between the Presidents of Morehead S ta t e  University and Pikeville Colleae 
t o  begin offering courses leading t o  a Master's Degree i n  Education in the 1974 f a l l  
semester under the consortium arrangement. Since the beginning of the program, 62 courses 
have been offered under the consortium and approximately 500 different  persons have been 
served by the consortium. Even though the program has been offered for  only one year, 
considerable sacr i f ice  on the p a r t  o f  Horehead State University has been made as a result  
o f  the financial commitment t o  the program. Other needed areas of support from the'Univ- 
e r s i t y  budget have been foregone in order to serve the market which has demanded course 
work i n  the Pikeville region. 
16 
F,,-?r?lachia Consortium kri t h  *?iltevil l i  Col leg? and Appzlachia C o n s c r L ' i u s  1,z'i :h l in ton  ~ ~ l k ~ ~  
Year 
~ h ?  P r e s i d e n t s  of Noreh2ad Stake Univeisity 2nd Union Collngo h a ~ e  zgsr2zd to t h 2  -. 
for.ii~2lation of z consortius t i i i h  planning t o  b z g i n  i n  212 fa3 l s3zi?ster of th2 
1576-77 acadzaic year f o r  t k  provision of Chsse ne2clS progrms rihi ch U n j o f i  
' . 
Sol k g ?  i s  n o t  able  t o  provide. 
- - Appalachia Consortium with P i  keyi'l l e  Col lepe and Appalachia Consortium w i t h  Union ~ b f  leae 
Secretary 
O t i f ' i  t ies 3,000 
Tra vef 
Program T i  t l  e 
Counselor For T r i o  Center 
To providz on2 counsel o r  i n  t h -  Ui;i versi t:~ colinscl i i y  cen te r  c n t i  t led  Trio 
Center t o  counsel hi versi t y  stwknts on academic , soc i  a1 , all6 p2rs~m1 n2-?& 
t h o  do not  qua7 i i y  under  f edwa l  g u i d e 1  ines. 
In the ezr ly  days of the O f f i c e  o f  Econon-ic Opportunity, ti72 Director, Sarcent 
Sitriver, qreed  t o  a1 ? ocate $5O,GOO t o  l4orehead S-tzte Uni rersi t y  t o  i n  i t i  at-e 
and finance a progrzn cal led Accelerated Learn ing  Progran f o r  S tuden t s  f o r  
disadvantaged studznts 1 i v i n g  i n  Kentucky A p p a l a c h i a .  It? lS66,  i h r e k a d  S t a t ?  
Ihi versi t y  was approved for an Upward Bound program w h i  ch focuses on i c k n t i  fyi ng 
and ass is t ing s tudents  from low-incoae areas t o  complete h i g h  school and t o  
b r idge  t h 2  gap between h i g h  school and college. In 1968, liarehead State 
U:liversi-ty was f fundd do estabblsi~ a t a l e n t  search program t o  a s s i s t  i n  further 
i d e n t i  iying talented and n t ~ d y  yolingsters i n  eastern Kentucky. In 1970, 
I:orebead S t a t e  U n i v e r s i t y  m s  funded f o r  a S p x i a l  S ? I ^ V ~ C ~ S  p ~ o g r m  t o  p r o v i d e  
academic assistance while i n  coll q e  t o  those students selected from -the 10:~)- 
- i ncoma, soci  o-econoiili c kve l  s . 111251 thre2 progrxs are  bei ~ l g  f u ! - ~ d ~ d  by tha 
F~ctwaf Governmzrl-t and are no:.) i d ~ n t i f i x l  as  ti12 Tr io  C m t w .  
The wnzy fron the Federal Gorernzent i s  t o  b? used i n  couns&ing and v!orkifin, 
wi t i 1  t h e  disadvantaged students on the c a y m  o f  i !welmd S t 2 i ~  Uni vers-i -ty . 
S i  nce assi stance has bgen provided t o  t h i s  p w t i  cul a r  category of students , 
0 t h ~ ~  students who do not qualify f o r  t h i s  a s s i s t m c e  accorihnq t o  f inancial  
needs have similar problems 2nd h a w  requested t h a t  we i n c h d o  thein i n  the 
services rendered. 
From A u g u s t ,  1974, t h r o u g h  Piay 30 ,  1975, t h?  Cewter served 1,655 clients wi t h  
two road ow-ha l f  counselors for  475 student clients p3-c C O U I I S ~ ~ O ~ .  T i l i  s i s  
the only counsel i ng center  on campus; therefore, the a d d i t i o n a l  counsel or 
i s  badly needed. 
Th2 Federal Governrr,ent- w i l  l not  permit the use o f  funcis  t o  provide a s s i  s t m c e  
t o  s t u d m t s  who do n o t  f a l l  i n  the low-incoiae category. Therefore, t o  nzl-t tire 
needs on the canpus o f  Nwel~ead State  University, z d d i t i o n z l  f u n d s  are s;sential 
t o  employ one f u l l  -tirne counselor ?rho will work v i i  ti] tha?  p o r t i o n  o f  the t o t a l  
Univers i ty  student p a p u l a t i  on n o t  currently being served by thz  Trio  Center. 
The Federal Governmnt  has insisted t h 3 t  this service be providcxi fron cjatch- 
i n g  funds i n  order t o  conticue the  Federal dollars f o r  the T r io  Center.  Thc 
t o t a l  personnel budg2t  f o r  the  T r i o  Center funded by the Fadwal  Go+~ l rnc?n t  js 
$145,733. Therefore, this request i s  b z i n g  made for one comselor fo r  each 
year o f  the 1976-70 b i  enni un. 
On? Counselor - $11,000 
Counsel o r  for Trio Centw 
Program Costs 
Program T i t l e  
-- 20 
Facul  -by ikrfiber-s for Veterinary Technol ooy 
(i - 
Program Ob j e c t i  ve(s 1 
--- 
To meet the ne2d f o r  faculty members in a n 3 i  and expanded pragranr of Veterinary 
Technol ogy. 
Ihsures  o f  Output 
1.  Numbw o-F students e n r o l  led i n  the program. 
2. Number of  students conpleting the program. 
Program Just i f ica t ion 
Becaus~ of the need f o r  add i t i ona l  veterinarians and veterinary technologists  i n  
the s t a t e  of Kentucky, E4orehoad S t a t e  Universi ty responded by i n t r o d u c i n g  a 
veterinwy technology program i n  the f a l  l of 1974. An adv isory  commi ttez composed 
of veterinarians i n  Kentucky was form~d t o  assist i n  f o r m u l a t i ~ q  and i~splenen-ting 
t h i s  program, The mmbzrs o f  the camit tee  are: Dr. D. 1. Proc to r ,  D r .  L.  - S .  
Shirre l  1, Dr.. Tom Maddox, Dr. Donald Applegate, Dr. I:'ill jam Hol brook,  Dr. F r a n k  
Brown, and Dr. Harley H. Sut ton.  As a r e s u l t  of the expressed market demand 
f o r  graduates  of t h i s  program, there has been a dramatic increase o f  s t u d e n t  
enrol lmznt, and currently, we are enrol l ing 30?le:.r s t ~ d m t s  per se;:mter i n  t l : ~  
I program. Twenty students are c u r r e n t l y  enrol l k d  a s  sophomores and  33 are ewol  led ?' as freshmen. Thirty other  s t u d e n t s  who a r e  enrol led a-t the Universi ty  vii 1 l be 
admi t ted  t o  the program a t  the beginning o f  the second semster .  1h h a w  
a r b i t r a r i l y  l i m i t e d  out-of-s ta te  enrol ln-.nt t o  10 percent each scms'ier. The 
n i n e  students who completed t he i r  k jork  i n  the surnxer of 1975 had no d i f f icu l ty  
i n  f i n d i n g  jobs .  
l k  currently have 50 first- and second-year  students enrol l e d  i n  the program. 
There will be another 30 s t u d e n t s  added t o  the program i n  the s p r i n g  o f  1976 and 
30 students i n  the f a l l  semester ,  1976, and another 30 i n  the spring sosester 
of  1977. This ni l1  m a n  t h a t  by the s p r i n g  of 1977, there wi 11 b~ a t o t a l  o f  
120 s t u d e n t s  i n  the v e t e r i n a r y  technology progra:n each semester a t  15wehead S ta te  
University. Becausz of the  need f o r  ve t e r i na r i an s  and veterinary tecRnolog is t s  
t h r o u g h o u t t h e  s t a t e  of Kentucky, i t  is  i m p e r a t i v e  t h a t  Horshead S t a t e  University 
respond t o  t h i s  need. Two veterinarians are presently enpl ojfed a s  faciil ty  
members in the program, and  practicing veterinarians corn? t o  the camps this f a l l  
t o  teach cf asses and conduct l a b o r a t o r y  sessions f o r  t h e  s tudents .  Thz Univers i ty  
has constructed an adzquate l abora tory  f a c i l i t y  i n  the R e d  Appalachian Technical 
building and an o u t s t a n d i n g  f i e l d  l abora to ry  a t  the Derric!:son Agricul  tciral Complex 
t o  accoxmodate the program. T h i s  prograin w i l l  alleviate -the problem of providing 
animal technicians t o  v e t e r i n a r i a n s  p r ac t i c i ng  i n  the r u r a l  s ec i i 0 .n~  o f  Kentucky, 
especially i n  Appalachia, t o  a g r e a t  degree. In order  t o  meet the g r ~ r i n g  enroll- 
n-nt demands on faculty and t o  provide student  access t o  -the program, i t i s  
necessary tt3-t -ttl:ro a d d i t i o n a l  s t a f f  mnnkrs  be added by the f a l l  o f  1976. 
Program Requi remnts 
k o  acIdi t i ona l  faculty members who a re  veterinarians - $25,000 each, t o t a l  $50,000 
Program Costs 
1976-77 
- 1977-78 Total  -- 
$50,000 $55,000 $105,080 
Program T i t ?  e 
Additional Facul ty liefiber i n  the Assoc ia te  Degree Program i n  Fashion ikrchandising 
1. To me-t the enrollment growth i n  courses i n  f a sh ion  n:erchandising. 
2. To prov ide  conpztent faculty f o r  s t u d w t s  desiring t h i s  as a f i e l d  o f  
s tudy .  
Measures of  Output .. 
1 .  The nuriibw o f  students p ~ r s u i n g  this f ie ld  o f  study. 
2. The cumber of gradua-tes who are placed i n  meaningful p o s i t i o n s  i n  the 
fash ion  nwchandi s i  ng area.  
Program Justi i i c a t i  on 
The f ie ld  of  f a sh ion  merchandising is a rapidly expanding f i e l d  o f  study w i t h  
increasing o p p o r t u n i t i e s  f o r  placement o f  graduates .  Recipients o f  the 
assoc ia te  dzgree i n  t h i s  area can qua1 i f y  f o r  entry p o s i t i o n s  as buyers, ass is -  
t a n t  buyers, f a s h i o n  coord ina to rs ,  bridal consul t a n t s ,  coiilparison shoppers, 
and fash ion  consultant^. 
The program has expnrienced a rap id  grovlth since i t s  incep t ion  i n  1974. I n  
1974, 12 students concentrated the i r  studies i n  the  p r o g r m .  In  1975, 32 
students are pursuing the p r o g r m ,  and i n  1976, projections i n d i c a t e  t h a t  72 
s t u d e n t s  will be pur su ing  this program. The program was i n i t i a t e d  on a n&e- * 
s h i f t  ba s i s  w i t h  the use o f  other departmental persons t o  teach in the program. 
Currently, students a re  placed a t  Ernbry's i n  -Lexington, Steven's i n  Mareh?aa, and 
H i  lady's i n  !#!.forehead f o r  a coop2ra t i  ve edacation f i e l d  expsr ience i n  r e l a t ion  t o  
the i r  fashion merchandising courses. 
I h l i t h  i t s  grsvjth, a full-time faculty m ~ m b e r  is  needed t o  make the program a 
h i g h e r  qua1 i t y  program and to rrelieve those who have been teaching pzrt - t ine 
t o  devote the i r  a t t en t ion  t o  a grester student load .  O m  full-tin. faculty 
mainber will generate 360 credit  hours .  
Progran Requi renents 
One f a c u l t y  member - $14,000 
Program Costs  
1976-77 1977- 7g Total  
Program T i  t l  e 
Facol ty Pleeds, Department of  Industrial  Education and Techno1 ogy 
f 
Program Object ive(s)-  
To provide additional facul ty rnmbers t o  enable a "catch-up" of the faculty 
needs i n  r e l a t i o n  t o  groving  enrollment i n  technical areas.  
Pleasures a f  O u t p u t  
1. Students enrolled i n  the program. 
2. Students graduating from the program. 
Program Jus t i f i c a t i on  
The Depar tm~nt  o f  I n d u s t r i a l  Education and Technology is experiencing a r a p i d  
increase i n  enrol lrnent. New programs have been planned, developed, and 
inplemented wi thou t  appropriate financial s u p p o r t  from the s ta te .  In 
most cases, new facul ty  members t o  s t a f f  the  programs have come from exis t ing  
i n s t i t u t i o n a l  funds. o r  exis t ing facul ty members have t a u g h t  the courses i n  an 
overload s i tua t ion .  Adequate f u n d s  f o r  s ta f f ing ,  equipping, and operating 
programs have just n o t  been available.  
Faculty i n  the Department of Industrial Education and Technology have carried 
i work loads exceeding 24 semester hours  w i t h  the average f o r  p a s t  semesters 
being over 19 hours. During the 1975 f a l l  semester, the Department i s  usi ng 
seven pa r t -  t ime ins t ruc tors  t o  maintain the course of-Feri ngs requi red f o r  the 
th i r teen,  2-year; three, Cyear ;  and the Masters Degree progrsms. Excessively 
heavy facul ty  loading and part-time facul ty is  not  the way to develop sound 
programs on a continuing b a s i s .  
One faculty member i s  being requested i n  the Radio logic  Technology program t o  
meet the growing needs i n  this area. Currently, there is  one facul ty  member 
working f u l l  time i n  the program with facul ty from nursing teaching some of 
the courses. Dur ing  the 1974-75 s p r i n g  semester, the program generated 428 
credit hours. Based on the formula f o r  technical / semi -pro fess i  ona l  programs 
o f  t3 : l ,  there is a need and just if icat ion f o r  two and one-half facul ty  nmbers 
i n  the program. However, one faculty rn-mber i s  requested t o  supplement the  area. 
I n  the area of electronics, there are currently two f u l l - t i m e  f acu l ty  members 
pl  us part-time facul ty. With the ass i  stance of these ful  l -time facul ty  members 
a n d  part-time facul t y  members, 1,009 c red i t  hours were generated l a s t  year ,  
winich indicates  a need f o r  five full-time f a d  ty  members. However, one 
addi t iona l  member i s  being requested f o r  the 1976-78 bienni urn. 
Likewise, i n  the area o f  machine too l  technology, on? f a d  t y  mzmber i s  carrying 
the load and i s  g e n e r a t i n g  297 c red i t  hours, wh ich  would jus t i fy  1.7 faculty 
members a t  the present time. Therefore, one additional facul ty  member is  b e i n g  
requested t o  supplemmt the existing faculty i n  this area.  I 
Faculty Needs, Department of  Industrial  Education and Technology 
I t  i s  very e v i d e n t  a s  one reads the above j u s t i f i c a t i o n  t h a t  th is  request does 
no-; b r i n g  the facu l ty  needs t o  the recommended level tha t  the Council on Public 
1: i g h w  Education has indicated should  be maintainld o f  l3 : l .  Since the needs 
are g rea t  i n  other  areas, an attempt i s  b e i n g  made t o  balance o u t  the t o t a l  
b u d g l t a r y  request. 
Program Requi remen ts 
One Radiologic Technology Faculty fkrnber - $14,000 
On- Electronics Technology Facul ty  blember - 14,000 
One Machine Tool Technology Faculty Mmber - 14,000 
TOTAL $42,000 
Prosram Costs 
T o t a l  
Addi t iona l  Facul ty  f o r  t h e  Ned-ical Office Assistant Progl-an 
1 . Program enrol l m n n t  gr-o:brth. 
2. N u m b r  g radua t ing  f rom program. 
Program Jus t i f i ca t ion  
- 
The Medical O f f i c e  Assistant Program is designed to educate a person t o  a s s i s t  
the licensed physician in his office. The student pursues courses i n  the 
secretarial/business aspect of managing a physician's o-?f-ice as  w d 1  as courses 
designed t o  teach those skills necessary t o  assis t  the phgs-ici'an i n  the exainining 
room. Supervised cl in-ical experience fo r  t h o  s t u d m t  is provided  as  a p a r t  o f  
t h e  program. Upon co~p le t i on  of the program, th,o student  is e l i g ib l e  to file 
an appl  i ca i ion  t o  w i i e  fo r  Certification Exaa~ina-tion f o r  i-iedi c2l Ass is tan ts .  
Medical O f f i c e  Assistants c m  b e  employed by physicians i n  pr ivate prac t i ces ,  
cl inics ,  and out-pat ien t departments o f  hosp i ta l s  . T h i s  p!-ocjra;n was s t a r t ed  
a t  Plorehead S t a t e  Univwsity i n  the f a l l  semester, 1973. A l l  t h e  courses were 
taught  by existing nursing faculty t o  enable the d e v e l o p m n t  of the  progran. 
: * S i x  s tuden t s  graduated from the prograin i n  the s p r i n g  of 1971'- and arc! employed 
a t  t h - i s  time. The current enrollramt of 50 students has gro:.;i? bqrond - t t ~  
capabilities o f  the existing nursing f m 1 1  ty  t o  handle -thn t each ing  l oad .  Hany 
students who corn? t o  the canpus intent on s-tudying n u r s i n g  a r?  bc ing  advised 
t o  en-ter t h i s  f i e ld  as one re la ted  t o  vslrious a l l i e d  heal th programs. kr'e have 
adopted a pol i c y  of adini t t i n g  no n;ore t h a n  10 percent of a class frox o u t  o f  
s-ta-te un- t i  1 we have met t k  dmands  of a1 1 Kentucky residezts.  The  a d d i t i o n  
o f  the f u l l - t i w  facul ty  rnmber i s  imperative to g i v e  more quali ty and p z m i t  
th.3 admission o f  mare s tudeq ts  t o  the procrram. - ~ ~ i e  posi tion .:-i 11 genlrate 350 
c redi t  hours. I t  i s  imperative t h a t  one s t a f f  nimber be adcled i n  this area  
and adequate travel nloncy budge ted  t o  facilitate the movement o f  ~ i u d m t s  t o  
and from physicians' offices f o r  practicurn experiences i n  t h e  Rorehead area. 
Program Requi remen t s  
Personnel 
One f acul t y  member $1 2,000 
Off ice  Suppl i es 3,000 
Library 5,000 
Travel 3,003 
TOTAL $23,000 
Program Costs 
-- 
1976-77 
---- 1977-72 Tota l  
Program T i t l e  
- 
Data Processing Progran Expansion 
Program Ob jective(s)- 
To meet the  demands o f  program expansion -For new students and those a l  ready 
majoring i n  t h 2  field. 
Neasures of O u t p u t  
1 . Program enrol 1 men t growth . 
2. New course o f f e r i n g s .  
Program Jus t i f i ca t ion  @ 
Currently, there are the equivalent of two ful l  -time facul ty rneinbers teaching 
courses in d a t a  processing which incl udes a g r a d u a t e  ass is tant  teaching t v ~ o  
sections o f  one course w i t h  enrollments as follows: 
Fall, 1975 - Ten sections of classes a re  o f f e r e d  w i t h  a total  enrollment o f  339, 
' t h k h  i s  a 10 percent increase over F a l l ,  1974, enrollment. During the fa1 l of 
1974, the data processing curriculum was revised adding two new courses and 
upgrading  existing courses. In the fall of 1973-74, there were 201 students 
! 
enrolled i n  d a t a  processing classes while i n  the f a l l  of 1974-75, 307 students 
were enrolled fo r  a 35 percent increase. D u r i n g  the sme per iod  of time, there 
was a 23.5 percent increase in t he  nunber of  majors enrolled in the area. 
Currently, two full - t i n e  facul ty msnbers and one g radua te  a s s i s t a n t  are carrying 
t h i s  heavy iexhing load. The f a l l  semester of 1975 b r o u g h t  new s t u d e n t s  t o  
the program, further increasing the teaching 1 oad. Surveys indicate that 
82 percent o f  the  graduates seek and find employment i n  d a t a  p r o c e s s i n g .  
T h i s  program pro?rides edlicational access t o  a vocat ion  t h a t  eastern Kentncky sstu- 
dents are not  famil t a r  with p r i o r  t o  college. I t  provides avenues other  t h a n  
teaching f o r  future employment. The a d d i t i o n  o f  the new faculty p o s i t i o n  v~i l l  
generate 360 credit hours per semester. 
Program Requirements 
Personnel 
One new faculty member - $12,503 
Program Costs 
1976-77 1977-78 Total 
f\ssaciaio Uzgrez i n  Real E s t a i ~  - Facu'l t y  Expansion 
1. To oF ie r  a conplete and u n i f i e d  progran i n  t h2  f i e l d  o f  real es ia tc .  
!-izasures of Output 
h 
1. Stud-nt enrollment i n  real esta te  courses. 
2. Ruzber o f  s - t u d 2 n - l ~  selecting rzal es ta te  prograzi. 
3. Rucbnr oP real esta te  cowses  t a u g h t .  
P r o g r a ~  Justi f i c a t i  en 
F a l l ,  1974 Spr ing ,  1975 
- 
F a l l ,  1975 
--
1 class - 37 students 2 classes - 37 students each 3 classes - 6 1  students 
The enrollment has increased 65 p s c 2 n t  i n  t h o  p r o g r m  froin S p r i n g ,  7975 t o  
Fa1 1 ,  1575. Expansion o i  t h e  progrzn has  bem cur ta i  led bncalrse qua? i f i& 
p a r t - t i x e  faculty hare n o t  b l e n  ava i l ab l e  t o  t ezch  th? courses. Th? Fam 
Erokeragt courses had t a  be cancded i n  the f a l l  o f  1975 becmie of 1zck of 
facu l ty .  A full-ti~e i a ~ u l  ty nenber i s  n - ? ~ d z d  t o  teach thre? real estate 
courses i n  th2 fa1 l o f  1975, and i n  sone cases, bro ,sections o f  t h l s n  coorses. 
I n  t h e  spr ing ,  he wil l  t each  four coursls, sone having zt l e a s t  t.i;o sections. 
T h l  addition o f  this full-tin2 iacul ty  p o s i t i o n  will g ~ i ~ r a - t i l  360 credit hgurs 
f o r  t h 2  Fa1 l and Spr ing  sen-sters o f  1976-77 and a l ike n~lrnber f o r  eacfr 
s t ~ b s q m t  year. 
Progrm , Reuili remn ts 
C,. 
1. Personnel - One ful l  -tin? facul ty m i n k r  
2. Travtf 
To ta l  
__C__ 
28 
Program T i  tie 
Faculty "Catch-Up" i n  the Department o f  Adul t ,  Counsel in3 , and Higher Education 
Program ~ b j e c t i  v2w 
To add one f a c d  t y  member t o  provide a d d i t i o n a l  s t u d e n t  access t o  ti12 progrzm. 
Fieasures o f  Output 
1. Students enrolling i n  tho progrm.  
2. Students g radua t ing  from the program. 
Program J u s t i f i c a t i o n  
The Department o f  Adul t, Counseling , and Higher Education has  experi weed 
rapid growth d u r i n g  the 1974-76 biennium w i t h  class enrol l m n t  increas ing from 
324 in t h e  Fall o f  1974 t o  475 i n  the  Fall o f  1975 f o r  a 32 percent increase. 
Seven facul ty memb2rs are currently teaching in an overload situation. There 
i s  a need for two a d d i t i o n a l  faculty renbers t o  a1 l e v i a t e  ti12 current overlcad 
situation w i t h  no consideration given t o  growth i n  enrollnent. The dqmr-tment 
has been heavi Jy involved in providing i n -se rv ice  training f o r  vocational  
rehabilitation counselors f o r  the past  two years for  those i n d i v i d u a l s  i n  the 
22 county area o f  eastern  Kentucky. The department has bren asked by the 
Bureau o i  Rehabilitative Services i n  Frankfor t  t o  do this t r a i n i n g  f o r  
counselors i n  southeastern Kentucky and northern Kentucky. T h i s  wi l l  add 
add i  t i ona l  responsi b i  l i ty t o  the departaient. The need f o r  i s o  facul ty 
members can easily be  j u s t i f i e d ;  however, on" facul ty p s i  t i o n  i n  the area 
of a d u l t  education and counseling i s  being requested for t hz  1976-73 b i e n n i u m  
This faculty p o s i t i o n  will generate 248 graduate  credit hours. The t o t a l  
facu l ty  overload s i t u a t i o n  i s  equal t o  25 gradua te  hours for the fall semester 
of  1975-76. This i s  equivalent t o  two faculty p o s i t i o n s .  
Program Requi renen ts 
Personnel (1 ) $1 6,000 
Prouram Costs 
S t a f f  and Facu l t y  Adjustment i n  the Uepartrnent of Psychol ogy and 
Speci a1 Educati  on 
i 
Program Objec t i  ve(s) 
To add o w  facul -ty ir:2sber t o  provide  addi ti onal s t u d e n t  access t o  prograins i n  
the Psychology and Speci a1 Education Uepartxent.  
bkasures o f  O u t p u t  
1 . Students enrol l ed  i n  t h e  progran. 
2. Students graduat ing from the progran . 
Proaram Jus t i f i ca t ion  
There i s  a dramatic need t o  reduce the current teaching over1 oad i n  the 
Department o f  Psychol ogy and Specia l  Education t o  enable acidi t i o n a l  students 
access t o  the progran. The s t a f f  nenbms have an extrei;;ely heavy teaching 
load due t o  the increased enrollment i n  t h a t  area f o r  the f a 1  l sealester, 1975. 
Currently, seven psycho1 ogy professors are teaching 34 courses, whi ch i s  an 
average of 4.8 courses per faculty rnecber f o r  a t o t a l  o f  919 students or an 
sve rag  of  131 s t u d e n t s  per faculty ri~mber. The grorvth r a t e  o f  the department 
is projected t o  continue for a t  l e a s t  the next f i v e  years. T h i s  i s  dua t o  
i the f a c t  t h a t  the Sta te  Departnmt o f  Education, as a consequence o f  a consent 
agreement a r i s i n g  out  o f  t ? ~  Kentucky Associa t ion  for R e t a i - d d  C h i  l d r e n  and 
the Kentucky Board of Education is committed t o  p rov ide  a cof lp lete 
educational service t o  a1 l excep t iona l  c h i l d r e n  w i t h i n  the s ta te .  CurrmLIy, 
there are 2,061 classroom u n i t s  for Special Education w i t h  an a d d i t i o n a l  4,000 
u n i t s  to be added be-hreen norq and 1980. 
In  add i t i on  t o  providing further  classroom units i n  Special Education,  the 
S ta te  Department of Education is c o m i t t e d  t o  a coixprehensive p lan  for t h ?  
i d e n t i f i c a t i o n  o f  handicapped chi 1 d r e n  and f o r  a comprehensive d i  agnosi s/ 
analysi s o f  each chi l d en te r i ng  speci  a1 education and on-goi ng d i  agnos i  s/ 
evaluation o f  each c h i l d  enrolled i n  special educat ion .  To enable  Horehead 
S t a t e  University t o  a d j u s t  current facul ty loads  and t o  i n le t  t h e  projected 
needs i n  the future and p rov ide  s t u d e n t  access t o  t h e  program, one s t a f f  
rnernber i s  requested f o r  the 1976-78 biennium. 
Program Requi rernents 
Qne s t a f f  member $1 6,000 
Prograrn Costs 
T o t a l  
$33,600 
fiepartcent of  B i  ol ogi  cal Sciences Equipment Heeds 
Program Objecti ve(s)  
To prov ide  rleeded ni croscopes for  students i n  t h e  d e p a r t ~ e n  t. 
Thz extent  t o  which scientif ic equipment needs are wet. 
Program J u s t i f i c a t i o n  
Funds are requested f o r  48 cew microscopes because o f  an increase i n  tile 
nuinber o f  s tuden t s  taking laboratory courses i n  biol ogical sciences. In  tile 
spr ing  o f  1973, t h e  Department o f  Biological  Sciences i n i t i a t e d  a new course 
i n  H u m n  Physiology along w i t h  a laboratory section. Th is  course was requested 
and needed by students enrol led i n  nu r s ing ,  medical o f f i c e  ass i s t zn t s  , and 
r a d i o l o g i c  technology. The enrol lnent  i n  these areas i n  the f a l l  of 1974 w2re: 
nursi ng, 152 ; r a d i  ol og i c  techno] ogy, 33;  and medical o f f i c e  assi s t a n t s ,  50. Du2 
t o  the vzry r a p j d  enrollment g rob~ ih  i n  these programs, there i s  a need f o r  
equipnent i n  the s u p p o r t i v e  course areas i n  t h e  biological  science f i d d .  As 
a resuTt o f  current utilization o f  existing microscopes, t h e  expcted l i f e  of 
the e q u i p m n t  tri l l  b-? drainatically shortened. There has b w n  an increase o f  
approximately GO shden t s  per semester t a k i n g  tiin laboratory courses, \:hi ch mandates 
the addi t i  anal m i  croscopes. 
Program Requirements 
48 nicroscopes 
Program Costs 
'1976-77 
$24,000 
Tota l  
Program T i t l e  
S t a f f  Adjustment ,  Bureau o f  Fiscal  Affairs 
Program Objec t i ve (s1  
To add requ i red  "catch-up" t o  the Gureau o f  Fisca l  Affairs  i n  purchasing and  the 
conputer center. 
Program J u s t i f i c a t i o n  - Computer Center 
Informati onal requirements from ex te rna l  sources  have greatly added t o  the 
workload of the Bureau of Fiscal  Af fa i r s .  The  Council on Public Higher Educa- 
t i o n  i s  reques t ing  Q u a r t e r l y  Financial  Reports, Cost Study Repor t s ,  and direct 
the in~plernentai ion o f  an Information Exchange Procedure plus va r ious  other 
f i n a n c i a l  r e p o r t s .  The Office f o r  Pol i cy  and Management and the L e g i s l a t i v e  
Research Comission a r e  also use r s  and make requests of f i n a n c i a l  informat ion.  
I n  order  t o  'comply on a timely b a s i s ,  add i t iona l  personnel i n  accounting i s  
requested and a d d i t i o n a l  personnel i n  the conputer center is  also reques ted  
t o  implement computer programs necessary t o  provide data nesded i n  the v a r i o u s  
reports.  This area closely c o r r e l a t e s  wi th  the office of  I n s t i t u t i o n a l  
Research where one computer programner i s  be ing  requested. 
Program Requirements - Computer Center 
Personnd 
Accountants (2 )  - $28,000 
P r o g r a m e r  (1 ) - 12,000 
Computer Operator  (1 ) - 10,000 
O f f  i ce Suppl i es - 2,500 
Equi pm-nt - 1,250 
TOTAL 
Program J u s t i f i c a t i o n  - Purchas ing  
The Executive Department for Finance and Administartion is del e g a t i  ng greater  
purchasing a u t h o r i t y  t o  the University. There is  a  pre-filed b i l l  r e l a t i n g  
t o  state purchasing regul a t ions  t h a t  would greatly expand current purchasing 
authorities and another p r e - f i l e d  b i l l  t h a t  would g i v e  the University total 
purchasing au tho r i t y .  
As the d e l e g a t i o n  of purchasing t o  t h e  U 
is placed upon the purchasing department 
s t a f f e d  by a d i r e c t o r ,  a s s i s t a n t  d i r e c t o  
personnel .  To be a b l e  t o  comply with ex 
new d e l e g a t i o n s ,  which are t o  be audi ted  
f o l  lowing budgetary requi rernmts must be 
n i  vers 
. The 
r, ass 
i s t i n g  
by an. 
met: 
i t y  is expanded, greater  responsibil 
purchasing department is c u r r e n t l y  
i s t a n t  buyer, and t h r e e  c le r ica l  
purchasing d e l e g a t i o n s  2nd probably 
independent a u d i t i n g  firm, the 
S t a f f  Adjustment, Bureau o f  Fiscal Affairs 
Program Requirements - Purchasing 
Personnel 
Buyers (2 )  - $30,000 
Clerical (1) - 5,750 
Advertising Costs  - 2,500 
Telephone and Postage- 1,000 
O f f i  ce Supp? i es - 1,000 
Equipment - 1,250 
TOTAL $41 ,500 
Program Costs 
Program T i  t l  e 
Off i c e  of Ins t i t u t iona l  Research "Catch-Up" 
Program Ob j e c t i  v e ( s 1  
To prov ide technical support for 
1. Data Management and Retrie\~aI  
2. Computer Softviare Imp1 emwtat ion 
Pleasures of Output 
1. The exten t  a management information system i s  deve3opd. 
2. The successful imp1 ernentation o f  IICHEMS Information Exchange Procedures 
Sof blare 
Program Justi f i ca t i  on 
The o f f i c e  o f  Insti tutionat Research is  located i n  the Bureau o f  Research and 
Development and is responsi bl e f o r  the design of the U n i v e r s i t y ' s  management 
i n f o n a t i o n  system t h a t  is required f o r  the prepara t ion  of reports r e q u e s t e d  
by s t a t e  agencies. The s t a t e  requirements f o r  d a t a  have placed a steadily 
increasing work load upon this of f ice .  This trend is expected t o  continue. 
For example, the Council on Higher  Education's  recent decis ion t o  implement 
the FIClIEI4S Information Exchange Procedures Software on a state-wide basis has 
placed an added burden on t h i s  o f f i ce .  The office of I n s t i t u t i o n a l  Research 
is responsible f o r  t h a t  imp1 ementation a t  Morehead S t a t e  Univers i  ty .  This 
funct ion i s  shared w i t h  the Bureau of Fiscal Affairs. 
In recent years, the o f f i c e  of Ins t i tu t iona l  Research has been ab le  t o  m e t  
i t s  responsibility by employing p a r t - t i m e  student he? p. This  i i ; ~ t h ~ d  o f  iii2eting 
the work load requirements has become increasingly less sa t i s fac to ry  as the 
responsi b i l  i t i  es of the o f f i c e  have become heavier and more cozpl ex. Part- 
tim, temporary employees are  no longer able to prov ide the  s u p p o r t  required by 
the work load.  Therefore, i t  is hereby requested t h a t  the o f f i ce  o f  I n s t i t u t i o n a l  
Research be granted one full-time p o s i t i o n  t o  62 f i l l ed  by s. coinpirter p r o g r a m s r  
who will b e  able t o  provide the  technical support  urgently required f o r  the 
office t o  fu l f i l l  i t s  r e spons ib i l i t i e s .  
Program Requirements 
Personnel 
Computer Programer - $1 2,000 
Program Costs 
Progray T i t l e  
Sttid;tnt Ileal t i 1  S w v i  ces 
Progran Objecti ve(s) 
To provide adequzte 2nd equitable heal t h  services t o  st:&nts a t  i-lorzitazd 
S t a t e  Uni versi t y  - . . 
iieasures o f  Output 
fiumber o f  students served. 
Program Justi f i  ca t i on  
The current Student Hea l th  Sarvices are located i n  the basesent o f  a wnen's 
dorn i  tory. T h i s  facility i s  inadequate t o  meet the t o t a l  h o d  t i 1  needs o f  t h ~  
s t u d e n t  population;  therefore, a n 2 ~  facil i t y  will be provided  f o r  Studorit 
Health Services when A l l  i e  Young Hal l , an e x i s t i n g  ou tda ted  dorni tory i s  
renovated d u r i n g  the 1976-78 biennium. Thi s renovated f a c i  l i t y  wi 1 l prov-i d e  
a ~ o d e r n ,  adequate Health Service Center an campus. Further, the current 
f x i l i t y  i s  open t o  s t u d e n t  access twenty-four hours per day.  Duri i ig t h e  
period August 1, 1974, t o  August 1 ,  1975, the fo l lowing u t i l i z a t i o n  was mad2 
of the Center. 
Services Rendered I!o. of Students 
1. Students admi t ted  f o r  observational purposes 493 
2. Students provided ambd a n t  care 9455 
3. To ta l  s t u d e n t s  served 9954 
In order t o  adequately s t a f f  the newly renovated faci l  i t y  it will b e  neccssa1-y 
t o  add the fo17 owing personnel : 
Program Requi renents 
Personnel 
One i k d i  cal Secretary 
One Receptionist and Clerk 
Two Addi ti onal llurses (F?. ri. ) 
TOTAL 
Proaran Costs 
Total 
-
$56,700 
Proqrm T i  t l  e 
-- 
Appalachian Adul i Education Cemter 
Pragrzn OSject i  ~ ( s )  
To urge fuf  l u t j  l i za t i  on o f  educat i  o m 1  faci  l i t i e s ,  rzsources , and 
1 eadership i n  mee-king adul t educational needs ( a  coi:xuni t y  2dducat i~n 
s t n t e g y )  ; 
To link adul t educational a c t i v i t y  :yrith h o s t  systim curricul lin for 
chi ldren and youth and t o  p r o v i d l  d m o n s t r a t i  on prograns and a c t i v i t i e s  
i n  aduf t education, 
- 1. l l ~  nuicbw o-i indi?riduals served and t h ~  extent t o  r d ~ i c h  zdul t educational 
nezds a r e  k i n g  met. 
2, Tile kind and degree o f  interag2ncy cooperation.  
3. The inter-discipl  inary invol vmeni o f  ~nitersi ty  resourczs . 
4. The degree t o  which local work a g r e a m t s  and objzc-Lives i:ave bzen met. 
Program J u s t i f i c a t i o n  
it?oreh,-2d State University i s  requestin5 ti12 con t inua t ion  of an kkh t Education 
Denonstration Center previously s u p p o r t e d  with a co~15in3t ion  o f  iederzJ g r a n " L  
w a r d s  - since 3957. Ti12 Center has provided new ?:~~ovrl edgn and icprov2d 
practices in adul -t. education t h r o u g h o u t  the University service region, t i12 
- State,  and tt32 i k t i o n .  
The educational nexk o f  a largs! segrent o f  ti12 populztion--tile adill t 
popul aiion--hare gone u n ~ 2 i .  T h l  i a i  l ure o f  educat ional  sys tens t o  provide 
nu1 t ip le  teaci~ing/'learning a1 ternat ives f o r  t h e  adul  ts of t i12  Coi?oom:~a] t i 1  
of  IIer~tucky abe t  t h e  problems o f  the S t a t e ,  children and you ti), 2nd  repr2~3ni: 
a ~oonumntal  70is o f  iwnan resources. 
I-igrehead S t a t e  University has exercised a philosoph:: o f  service t o  t i le  r-.gion. 
TIE d e s p s a t e  need t o  m b i l i z e  and focus  a1 l t h e  educaiio:lal c m p i l e n t s  and 
resources o f  the S t a t e  upon t h e  educat iona l  desires and w e d s  of the  a d u l t  
popula t ion  i s  apparent .  Poverty, unecployn-nt, i s o l a t i o n ,  educat ional  d i  sac!- ' 
vantagei.~mt p roh ib i t  far t o o  n ~ n y  Sen tucly citizens from reaching t h 6  na i i ona f  
average on any Iceassre o r  index o f  t h e  quality o f  l i fe .  The d i s a l v a n ~ a g e i : e ~ t  
o f  t i12 zdu l  t i s  reflected i n  the disadvantag;nrnt o f  the comlunity and ti12 
children and youth. 
&pal zchian Adul t  Education Center 
* 
Thz scope OF t h ~  pr~blern becores crystal  i n  a rt.\~iew o f  just on? dir,:-nsicn 
ol' ne& t h ?  education-ll a t t a i n v e n t  o i  ti].? a d d  t popu la t ion  i c  Kentucky: 6 2  
p r c e c t  havo less t h a n  h i g h  schoal education; 23.6 plwcen t hwe l ess  t h a n  an 
eighth g r z d e  education; and t h e  m d i a n  school years cox?leted i s  9.9. 
Follo>ring  ti^ philosophy and policy o f  ded ica ted service t o  t he  rcqio;l, t h l  
U n i v ~ r s i t ~  h ~ s  taken tie lead i n  advancing p rog rms  o f  a d u l t  edacat ion by 
( 1 )  es tab l i s l~ ing  t k  first  grzdlizte training program i n  adui t edtlcation i n  Sh? 
State  and by ( 2 )  creiizing a uniqcz experimental and dc?inonstraiion center i n  
zGuf t educz t ian.  
Tile h d h  t Education Center will continue t o  ir.?prove practices, services, 2nd 
educational oppartuni Ty f o r  adul t s  t h r o u g h  e x i s t i i ~ g  educat ional  systeas, i h ~  , 
adaini sirators 2nd t e a c h w s  by p r o v i d i n g  both formal and infoma1 collabarative 
plann ing  and trzining. 
e 
Personnel 
D i rector 
Secretary 
T r a v d  and par D i e m  
O f f i c e  Supplies and Printing 1 ., 000 
- TOTAL $33,200 
Progrzn Costs 
7 976-77 
Program Ti t l  e 
Center f o r  Career Experience 
, 
Program Objec t i ve (s )  
1. Provide students ~r i  t h  "hands  on" experience i n  business and industry 
which is  so essential t o  the youth of Appalachia who have l i t t l e  concept 
of actual empl oyrnent requirements . 
2. Provide each student wi th  an opportunity for employment i n  a j o b  con- 
rnensurate w i t h  and related to his education, and develop an e f f e c t i v e  
placement program t o  a s s i s t  h i m  i n  getting a job.  
3. Provide breadth  and depth to  the total University a s  a resu l t  o f  the 
interrelationship of the student-texher and empl oyer whi ch added re1 evancy 
t o  the teaching-learning process. 
. Measures o f  O u t p u t  
1; The number of students participating i n  the program and the number of 
different and diverse j o b  placement opportunities. 
2. The number of faculty involved f r om a single discipline, the nuinber o f  
interdiscipl inary faculty involvement, and the number of face-to-face 
contacts w i t h  students and potential employers. Also, the nurnbw of - 
disciplines providing academic credit  f o r  f i e ld  career experiences. 
i 
Program Just i f ica t ion 
Morehead S ta te  University has received funds from the United States Office 
of Education t o  develop a cooperative education program. These support f u n d s  
have been available f o r  the past three years and will terminate i n  June, 1976. 
T h i s  request f o r  f u n d s  will replace the federal f u n d s  which wi 11 be l o s t  i n  
June. 
During this t ime, a f i e ld  career  experience program has been developed which 
pl aces students i n  semester-l ong jobs, a1 ternately w i  t h  on-canpus academic 
semesters. The experience provides the strategic link necessary be twen t h o  
University and the business-industry cormunity fo r  determining current educa- 
t i ona l  requirements and preparations, developing placement opportuni t i e s ,  
and provides " r e a l 4  i f e "  work experiences. 
i 
The program is currently a v a i l a b l e  on an optional, mandatory, o r  se lect ive  
basis t o  associate degree, baccalaureate degree, and graduate students across 
campus i n  a l l  academic schools and departments. As of the f a l l  semester o f  
1975, a t o t a l  o f  210 students have enrol led i n  th is  experience i n v o l v i n g  135 
d i f f e r e n t  employers. 
T h i s  program has and will continue to  strengthen the University a s  a resu l t  o f  
- hav ing  faculty members meeting and relating the i r  professional experience vr i th 
t he i r  counterparts i n  t h e  real world of work. Also, 85 percent o f  the students 
(. have received jobs  a f te r  graduation w i t h  thei r  co-op employers. Students receive 
credit f o r  t h i s  experience and the courses are integrated throughout the University 
curricul urn. 
Center f o r  Career Experiences 
Program Requirements 
Personnel 
Director - $22,000 
F i e l d  Specialist - 11,000 
Secretary 5,500 
Travel and per diem 3,000 
P r i n t i n g  and Communications - 1,185 
TOTAL $42,688 
Program Costs 
7 976-77 1977-78 
$42,688 $46,538 
T o t a l  
Program T i t l e  
A Coord ina t ed  Undergraduate Program i n  Dietetics 
Program Ob j e c t i v e ( s )  
- 
1. To provide  a program which will l ead  t o  cert if icat ion as  a registered dietician. 
2. To serve the needs o f  inst i tut ions and business enterprises who zre i n  need 
o f  persons w i t h  this t r a i n i n g .  
Measures o f  O u t p u t  
1. The nuinber of students who e n r o l  I i n  the program. 
2. The nunbe r  of students who gradua te  from t h e  program. 
3. The number o f  students who are successfully placed i n  d i e t e t i c  jobs. 
Program' J u s t i f i c a t i o n  
No i n s t i t u t i o n  o f  h i g h e r  education i n  the Commonwal t h  has a Coordinated Under- 
. graduate Program i n  Dietetics leading t o  cert if icat ion by the Amr i can  D i e t e t i c s  
Association. Thare is a great  demand f o r  registered diet icians on t h z  p a r t  o f  
i n s t i t u t i o n s  and business establ ishments i n  the Commonwealth. For the  1975-76 
academic year, Morehead Sta te  University has securzd a $52,028 Area H-31th Education 
System grant  t o  place die te t ics  s t u d e n t s  i n  i n t e r n s h i p s  i n  t h o  eastern section 
o f  the state.  T h i s  p u t s  t he  University i n  a strong pos-i t i o n  t o  seek approval  
for a Coordinated Undergraduate Program in Dietetics 1 eadi  ng t o  four-year certifi-  
ca t ion  w i t h  the American Dietetics Association. 
Even though Area Health Education System fund ing  can move the  U n i v e r s i t y  ahead 
i n  t h i s  a r e a  d u r i n g  the present academic year, s u p p o r t  i s  r e q u e s t e d  t o  enable 
t h i s  program to grow and reach f rui t ion d u r i n g  t h e  n e x t  bienni~m. T h i s  e f f o r t  
s h o u l d  p r o d ~ i c e  an opportunity f o r  a Ke~tucky sstndent t o  r e c e i v z  the  advantages 
o f  graduating from a Kentucky U n i v e r s i t y  wi th  American Dietatics Association 
c e r t i f i c a t i o n  i n  hand. 
T h i s  request seeks an a d d i t i o n a l  facul ty member du r ing  t h e  1976-78 biennium t o  
enable the program t o  c o n t i n u e .  T h i s  person will  enable us t o  select  a c lass  
of t h i r ty  (30) s t u d e n t s  t o  begin the program d u r i n g  their  freshman year. A t  
the present time, twenty (20) s t u d e n t s  are enrol led pursuing a d ie te t ic  emphasis. 
Though the program is funded  as  an Area Health E d u c a t i o n  System p r o j e c t  a t  this 
time, there is no assurance t h a t  i t  will bo continued o r  f o r  how l ong .  
Program Requirements 
One faculty member $16,000 
Travel 1,500 
TOTAL $17,500 
Program Costs- 
T o t a l  
$36,000. - 
Program T i  t l  e 
O f f i c e  of Assistance t o  Local Governrnmt 
I 
Program Ob j e c t i v e ( s )  
The overall  objective o f  the program is t o  t r a i n  c i t y  and  coanty p u b l i c  o f f i c i a l s  
and enpl oyees i n  the Buf fa lo  Trace, FIVCO, and Gatemy Area Dzvel opmnt  D i  st,-i c t s  
(15 counties and 29 municipalities) in the techniques o f  inprovxl manm2rnent 
practices. This objective w i  11 be achieved by: 
1. Identify problems facing l o c a l  governmnt o f f i c i a l s  in every aspect o f  c i t y  
and municipal government such as  environmental probl ems, codi f ica t ion  of 
ordinances, and personnel training. 
2. Estab l i sh  and provide t raining programs and procedures t o  a s s i s t  local  
a government o f f i c i a l s  i n  planning, budgeting, and f i s c a l  nanagernent. 
Measures of O u t ~ u t  
1 ,  compilation and categorization of problems facing local o f f ic ia l s .  
2.  The number o-f c i t i e s  adopting new f i sca l  management procedure and using 
the budget and accounting manual for  fourth, f i f t h ,  and s i x t h  c l a s s  c i t i e s  
i n  Kentucky. 
3. Number pa r t i c ipa t i  rig i n  t raining programs. 
( 
Program J u s t i f i c a t i o n  
One of the grea t  problems f a c i n g  l o ca l  government i n  eastern Kentucky i s  how to  
train local public officials to e f f i c i en t ly  and economically Emage county and 
municipal government. The supply of qualified persons i s  l imited i n  t h i s  area 
because of inadequate t r a i n i n g  and assistance programs f o r  l ocal government 
o f f i  ci a1 s. 
Early i n  1972, Morehead S t a t e  University and FIVCO, Buffalo Trace, and Gateway 
Area Development Dis t r i c t s  recognized the need t o  develop a fiscal management 
trainlng program t o  serve the area. The proposed program involved a l l  counties 
and mubicipali ties in the three a rea  development districts. Horehead S t a t e  
Uniyersity, i n  cooperation w i t h  the above named districts,  provid2d serv ice 
t o  t h e  area by offer ing technical assistance and t ra in ing  i n  f i s c a l  rnanagewnt 
f o r  county and c i t y  government o f f i c i a l s  and conduct research on a l l  phases of 
loca l  government. This assistance and t ra ining program involved county and 
municipal o f f i c e r s  as well a s  all employees w i t h  management r e spons ib i l i t i e s .  
Since t h ?  inception o f  th2 Fbrehead State University program to t ra in '  local 
government o f f i c i a l s ,  the program has accornpl-ished the fo l  loxing: 
- 
. 1. Provided assistances t o  local government' o f f i c i  a1 s ,  i . e., an 
equipment use report system, sol id waste disposal feasibility 
study, a dog pound f e a s i b i l i t y  study, and f i s c a l  management; 
2. Contacted local governmznt o f f i c i a l s  and the  Office f o r  Local 
G o v e r n m ~ n t  t o  consult and re vier^ f iscal  mmagement needs of local  
g o v e r n m e n t s  ; 
3. Corresponded w i t h  t h r  Eureau o f  Census and  Dqmrtcmt o i t h e  
Treasury, revinvr~d census fo rns ,  revenue s h a r i n g  gu ide1  ines, 
foras, procedures, and audi ts ;  
4. Created a con;ulting ccmnittee composed of i4ore!1ead S t a t e  
U r , i  versi ty facu'l t y  nmbers and Area Devel o p w n t  D i  s t r i c t  
personnel; 
5 .  Assisted i n  p rono t ing  and  deve lop ing  budgets  f o r  a s  many 
f o u r t h ,  f i f t h ,  and s i x t h  c l a s s  c i t i e s  i n  the d i s t r i c t s ;  
6. O w e l o p i n g  a budget manual f o r  the above c i t i e s ;  and  
7. Continuing tc provide t e c h n i c a l  a s s i s t ance  to loca l  
off ic ia l  s i n  problem areas related t o  f iscal  manxjenont 
wh?n and where requested by local  officials t h r o u g h  each Area 
Ewe1 o p ~ e n t  District. 
T h i s  program has boen suppor ted  f o r  three years by T i t l e  I o f  the Highe r  Educa-. 
t i o n  Act and funding will end i n  June, 1976. The program has become such a 
v i t a l  se rv i ce  t o  t h "  region t h a t  i t  must be continued. A base f o r  a l l  a c t i v i t i e s  
has a1 rezdy been nstabl i s k d ,  and the requested f u n d s  w i  1 l provi  dn con t i nua t i on  
o r  the program and replace federal f u n d s  which have  b-en :~itttdrawn. 
T h u s ,  t h e  Dppartnmt of Pol i t i ca l  Sci  ence proposes tha t  ilorehetd S t a t e  Uni v2r- 
s i t y  es tzbl  i s h  a n  Office of Assistance t o  Local G o v e r n ~ e n t  i n  t h e  D2partmznt 
o f  P o l i t i c a l  Science t o  provide assistance and t r a i n i n g  programs f o r  local 
c p v e r n c l n t  off ic ia ls .  
I t  i s  proposed t h a t  a t r a in ing  c o o r d i n a t o r  b2  emphyed t o  cond i~c t  seminars, 
hold  v;orkshops, do research on probl ens of local govwnizcni  and providt .  technical 
assistants on s i t e  f o r  local go~~ern rnen t  o f f  i c i  a1 s. The experience gair;ed i n  
the f ie ld  will add ~ r e a t l y  t o  the subjec t  matter t a u g h t  i n  the  classroom. Our 
s tgden t s  will have an  opportunity f o r  actual f i e ld  exp2riences which wculd bg - 
invaluable f o r  those i n  p o l i t i c a l  science. The i n f o r m t i o n  t h a t  a t r a i n i n g  . 
coord ina tor  could collect i r o n  local  governments and p l x e  on f i l e  will issist  
s t u d e n t s  i n  conduct ing  research. Internships and enployc3nt o p p o r t u n i t i e s  
may result bacause of this program. 
!:!orehead S t a t e  University w i  11 work i n cooperati on w i t h  t h?  Gateway, FIVCO, 
and Guffal o Trace Area Development Districts i n  imp1 e n m t i n y  t h e  program. 
)!hen a firin working base is  established, other  ciwelop~;l5nt d i s t r i c t s  w i l l  b l  . 
. 
served i n  the saE2 manner. 
The prjnary ne2d f o r  t h l  O f f i c e  o f  Assistance to Locd Govwnir;,on-t 3 s  t o  providz 
8 service for local governmental officials to assist then i n  inproving 
munjcipal  managzment practices. A l t h o u g h  municipal managenent i s  a bro3d area, 
soKe o f  the specif ic  areas t h a t  t he  Office o f  Assistance t o  Local Governmsnt 
w i  11 focus on t o  improve municipal and  c i t y  managenmt v i i  l l  b e  envi ron~mtal  
pro31 ems, l a n d  p l  anni  rig, zoning ,  sewage systems, sanitary 1 andf i 11 , cadi f i  ca t ion  
of ord i  nances, developing of workshops f o r  package sewer p l a n t  operators ,  and 
t h e  developx~n' :  of  porsonnd  workshops. The clientele t o  be s s v e d  will be 
county j u d c p s ,  mayors, c i t y  i u a n a g ~ r s ,  county and c i t y  cl erks , and  other  1 ocal 
officials in eastern Kentucky. Faculty and students of t h e  University will be 
cal led  on t o  assis t  according t o  t h e i r  area of exp~r2 ise  and needs o f  t h e  
mun ic ipa l  and c i t y  government officials. 
O f f i c e  of Assistance t o  Local Government 
I t  i s  e s t i n a t e d  t h a t  300 individuals w i l l  be t h e  d i rec t  beneficiar ies  o f  the 
o f f  i c e  each year 
and  c i t i e s :  
1 ocated i n  t h ?  folloviing Area Developinen t D i s t r i c t s ,  count ies ,  
FXVCO ADD: 
Boyd Coun-ty 
Carter Covnty 
E l l  i o t t  County 
Greenup County 
Lawrence County 
Area Dwelopnent  D i  s t r icts  and  T h e i r  Respective 
k n k r  Count ies and Cit ies  
GATEMY ADD : i 
Henifee Coun-ty 
Iiiontgomery County 
rbrgan 
Rosa n 
EUFFALO T?J\CE ADD: 
Bracken County 
Fleming County 
Le:.ri s County 
h s o n  County 
Robertson Catrnty 
T h e  b ~ n 2 f i c i a r i z s  i n 4  r ~ c t l  
Ash1 and 
Cat1 e i t sburg  
Grayson 
Olive Hi71 
Sandy 'riook 
Be? 1 efon  t e  
F1 a-kvoods 
Gr-eenup 
Race1 and 
Russel 'l 
South Shore 
\&!orthingtan 
Uur t l  and 
Louisa 
0;vingsvil  l e  
S a l t  l i ck  
Sharpsburg 
F renchburg  
Ca~nargo 
Jeffersonvil7 e 
Kt. Sterl i n g  
Iks t L-i berty 
I'rorehead 
Augus t a  
Brooksvil f e 
F1 einingsburg 
Vanceburg 
l#?3ys v i 1 l e 
bit- 01 i vet  
the techrlicaf ass i s tance  c e n k r  
include University personnel engaged i n  consul t i n g  with loca l  o i f i  c i a l s ,  
students i n  classes working on specif ic  projects,  an& Area Development 
D i  stri c t  Personnel . I 
Office o f  Ass is tznce  t o  Local Gowrn:~ent  
Cont inual  benefit  will accrue t o  t h e  University a s  a r2sul t of in ' ie~5e j n v o ] r / e p n k  - 
w i t h  local governnln'. o f f i c i a l s ,  Area D v e l o p w n t :  Dis t r ic t  personnel, and those 
representing o t h e r  ag2ncies v h o  n i g h t  be i n v o l v e d  i n  the progrzm. This involve- 
rient by University personil?l will provide a feedback systen OF inforzztion ~;h ich  
will be i n t e g r a t e d  i n t o  the various cou~-ses taught  by those iacul'iy n 2 ~ 5 e r s  PI-o- 
v i d i n g  ROre  relevance t o  t h z  i n s t ruc t iona l  needs o? University students. 
This prcgram will er;i?ance t h e  develop~en t of specialized emphasis u n i t s  on 
czmpus. t o  provide cozmuni-ty services t o  -th? eastern Gntucky  region. Inter- 
d e p a r t n x t a l  coopwa t fon  ~ a n d s t e d  i n  this project krill f o r 3  the base  i o r  the 
developix~nt o f  o t k r  services r:hich are  needed by other ag-ncies, business  and 
i n d u s t r i e s  i n  eas te rn  Kentucky i n  "Le future. 
Pers onnsl 
Secretary 
Printing 
Suppl i e s  
TOTAL 
Program Costs  
- 1976-77 1977-78 Total  . . 
B-7 EXPENDITURES FOR- 1973-74" 
Instruction 
Research 
Publ i c Service 
To ta l  
*Should agree w i t h  73-74 A u d i t  Repor t  
Expenditure T o t a l s  - 
PiUKEitErlD STATE UNf VERS ITY 
C. I ~ L V I ~ E :  19-75 Current F -ogram Sub-category by Source 
1.0 Ins true tion 
1.1 General Academfc 
1.2 Occupatfonal & Vocntfonal 
. 1.3 Corrrnuni ty Educat i on 
1.4 Preparatory & Adul t Dasic  Educatl on 
2.0 Organized Rescarch . 
2.1 lns t i  t u t es  b Research Centers 
2.2 Individual & Project Research 
3.0 Public Scrvl ce 
3.1 Patient Servfces 
3.2 Comn~uni ty 
3 . 3  Cooperative Extensl on Serv i ce  
3 . 4  Pub1 i c  Uroadcas ting Servlccs 
4.0 Acadctnic Supj~ort: b 
4.1 l ib ra r ies  
4.2 Muscu:ns & Galleries 
1.3 Audio-visual Services 
4.4 Coi!lputing Support 
4.5 Ancillary Support 
4.6 Acadcnlic Adnlinistration 
4.7 Course & Curricul uln Development 
4.8 Acaden~ic Pcrsonliel Dcvelopmcnt 
5.0 Student Services 
5.1 Studcnt Service Administration , 
5.2 Social & Cultural Development 
5.3 Counseling S Career Guidance 
5.4 Financial Aid Administration 
5.5 Student Auxi l i a ry  Services 
5.G Intcrcol lcgiatc Athletics 
6.0 1nsh  tutional Support 
6.1 Executive Management 
6.2 F lsca l  Operations 
G.3 Gcrrcral Ad:nini:tratlvc Services 
G.4 Logistical Scrviccr 
6.5 Physical P l a n t  Operations 
6.6 Facul ty & S t a f f  Auxiliary Servlccs 
6.7 P u b l i c  Relations B Dcvelopmcnt 
6.8 Studcnt Recrui tmcnt, Admissions k Records 
6.9 S t a f f  Benefits 
7.0 Indcpcndcn t Opera tions 
7.1 Ins t i  rutlon Opcratlons 
1.2  Outside Agcncics 
8.0 Scholarships and Fellowshf ps 
8.1 Scholarships 
8.2  Fc1 lowships 
8 .3  Student A i d  Matchlng Funds 
10.0 Hospi t a ~  . 
; .O . Instruct ion 
1.1 General Acadcnd c 
I ,2 Occupational & Vocatl onal 
1.3 Comnuni ty  Education 
' 1.4 Preparatory & Adult B a s k  Education 
2.0 Organized Research 
2.1  Ins t i  t u t c s  & Research Ccntcrs' 
2.2 I nd i v idua l  & Pro jec t  Research 
3,O Publ f c Serv ice  
3.1 Patient S e r v i c e s  
3.2 Comunl t y  
3 . 3  Cooperative Extcnsi on Servi ce . 
3 . 4  Publ f c Droadcas t i n g  Scrviccs . 
4.0 Acadcmlc S u p p o r t .  
4.1 L i  b r a r i  QS 
4.2 Museums & Galler ies  
9.3 Audio-Visual Services ' 
4.4. C o m p u t i n g  Support 
6.5 ' Anci 11 ary S u p p o ~ t  
4.6 Acadcmlc Adrninlstratlon 
4.7 Course & Cur r l cu7um Development 
4.8 Academic Personnel Devel oprnent 
5.0 Student Scrvi ces 
5.1 Student Service Admini s t r a t i o n  
5.2 S o c i a l  & Cui turaf Devel opment 
5,3 .Counseling & Career Guidance . 
5.4 Financial A i d  Administration 
5.5 S tudcn t Auxi 1 i ary Servi  ccs  
5.6 In tercol  l e g l a t e  Athlc tics 
6.0 Ins t i tu t iona l  Support 
6 ,1  Executive Flanagement 
6.2 Fiscal Opcrat i ons 
6.3 Gcncral Adrnini s t r a t i v c  Scrv i ccs  
G.4 Log i s t i c a l  Scrviccs 
6.5 Physical Plant Opcrcltions 
6,G Faculty & S t a f f  Auxilisry Scrviccs 
, 6.7 P u b l i c  R d a t i o n s  & Dcvclopn~erit 
6.8 Studcn  t Rccrui tmcnt ,  Admissions P1 Rccords 
G.9 S t a f f  Bcncf i  t s  
7.0 Independent Opcrat ions 
7.1 I n s t i t u t i o n  Operations 
7.2 Outside Agencies 
0.0 Scholarships and Fcllowshlps 
8 1 Scholarsh ips  
8,2 Fellowships 
0.3  Student A i d  Ctatching Funds ' 
10.0 Hospital 
Unrcs t. 
6,295,335 
)!it ,187 
30,000 
297 ,G76 
616,605 
491,8CO 
463,213 
110,594 
375,275 
16,550 
59,134 
358,9139 
452 ,'952 
294,674 
283,313 
261,081 
G3G.142 
1 ,G97,lUI! 
1 2 7 , 4 3 5  
323,150 
945,930 
100,000 . 
a 156,215 
Progra~n Sub-ciil;egory by Source 
To till 
T o t a l  
-- 
G,705,209 
151,107 
30,003 
291,676 
616,605 
491 ,S$il 
4 6 3 , 2 1 3  
110,594 
375,275 
16,550 
59,134 
2,860,761 ' 
452,352 
294,674 
203,313 
2G1 ,081 
G3G,142 
, 3,21!1,9117 
12'1,435 
323,158 
945 ,?3O 
100,000 
156,215 
. F: 
n 
C, Alloca t ion :  76-71 Current I 
1 ,O Instruction 
1.1 General hcademi c 
1.2 Occupational & Vocnt i  onal ' 
7 .3  Cotmunl t y  Educat ion 
1.4 P t g e p a r ~ t o r y  & Adut t Bas ic  Educatfon 
2.0 Organlzcd Research 
2 .1  Ins ti tutcs & Research Ccntcrs  
2,2  I n d i v i d u a l  & P r o j e c t  Research , 
3,Q Public Service 
3.1 P a t i e n t  Serv i ces  
3 . 2  Conn1un.l t y  
. 3 . 3  Cooperative Extension Serv lce  
3 , 4  Pub1 i c Broadcasting Services 
4.0 Academic Suppor t  
4.1 L i b r a r i e s  
4.2 Muscums & G a l l e r i e s  
4.3 Audio-visual Serv ices  
4.4 Colnputi ng Support 
4.5 Anci 1 l a r y  Support 
4.6 Acadcmi c Administrat ion ' 
4.7. Course h Curriculum Development 
4.8 Acadcrni c Personnel Dcvclopmcnt 
5.0 S tudent  Serv ices  
5.1 Student  Serv ice  Administrat ion 
5,2  Social  & Cul t u r d  Development 
5.3 Counseling & Career  Guidance 
5 .4  Financial  A i d  Administrat ion 
5.5 Studen t Auxi 1 i ary Serv ices  
5.6 I n t e r c o l l e g i a t e  A t h l e t i c s  . 
G,O Ins t i  t u  t iona l  Support  
6.1 Exccutf vc C!snagement 
6.2 Fiscal  Operat ions 
6 .3  General Admini s t r a t i v c  Scrvi ces 
6 .4  Logis t i c a l  Serv ices  
6.5 Physical P l a n t  Operat ions 
6.6 Facul ty & S t a f f  Auxi 1 i a r y  Cnrvf ccs 
6.7 P u b l i c  Re la t ions  E Dcvclopmcnt 
6.8 Student  Rccrui t ~ a c n t ,  Adnlissions 8( Records 
6.9 S t a f f  Bcncf i t s  
7.0 Indepcndcnt O p c m  tions 
7.1 I n s t i t u t i o n  Operations 
7.2 Outside Agcncics 
8.0 Scholarsh ips  and FcllowshJps 
8.1 Schol a rsh  ips  
8,2 Fc l l o~ t sh ip s  
0.3  Student  Aid  Matchfng Funds 
10.0 Hospital  
Unrcs t. 
0,029,666' 
204,422 
32,400 
341,074 
1,078,1130. 
580,390 
546,331 
1 32,689 
442,754 
30,721 
71,064 
202,099 
(1-89,232 
363,802 
431,741 
292,599 
71 4,305 
1,942,424 
149,37G 
384,400 
1 ,lXl,G72 
rogrim Sub-category by Source 
Tot  a I--  
8,519,54C 
204,422 
32,NIC 
341,074 
1,078,lflO 
58O,39O 
546,331 
132,689 
442,WI 
30,721 
71,064 
409,232 
c 363,nOZ 
431,741 
292,599 
714,385 
3,527,229 
149,376 
384,400 
1,739,G72 
Il0,OOO 
171,837 
A u x i  I 1 a r y  
-.-a- 
2,1150,793 
Total  
CCI- 
8,519,540 
204,422 
32,400 
341,074 
I,O78,18O 
580,390 
546,331 
132,689 
442,754 
30,721 ' 
7.1 ,064 
:3,O52,892 
489,232 
363,1302 
431,741 
2%?,Ci99 
71 4,385 
3,527,229 
143,376 
3134,400 
1,139,G72 
110,000 . 
171,837 ' 
P 
\I 
C. A1 location: 71-78 Currcn 
Tota l  
CI-3 
9,361,870 
224,518 
1 ,O Ins t ruct ion 
1.1 General Acadcrni c 
1.2 Occupational & Vocational 
1.3 Comnuni t y  Education 
1.4 Preparatory b Adult Basic Education , 
2,O Organ1 zcd Research 
2.1  111s t i  tu tcs  & Research Centers 
2.2  I n d i v i d u a l  & Project Rcscarch . 
3.0 Public Service 
3.1 Pat ient  Services 
3.2 Cortununi ty 
3.3 Coopers t i  ve Extension Service 
3.4 Pub1 i c  Broadcasting Services 
4.0 Academic Support 
4 , l  Li brar i  es 
4 .2  Museun~s & Gill l c r i e s  
4.3 Audi o-Visual Services 
4.4 Computing Support 
4.5 Ancf 11 ary  Support 
4,C Acaderrlic Administration 
4.7 Course & Curriculum Development 
4.8 Acaden~lc Personnel Dcvclopmcnt 
5 , O  Student Services . .  
5.1 Student Service A d r n i n M r a t i ~ n  
5.2 Social & Cul tura l  Development. 
5.3 Counseling & Career Guidance 
5.4 Financial Aid Rdrninistration 
5.5 Student Auxi 1 i ary Scrvi ces 
5 . 6  Intcrcol l e g i a t c  Athle t ics  
. a 
6,O Ins t i  t u t ions l  Support 
6.1 Executive .Managcrncnt 
6.2 Fiscal Operations 
6 .3  General Admini s t r i l t ive  Scrvf cos 
G.4 Logist ical  S c r v i c c s  
6 . 5  Physical P lan t  Opcratlons 
G . G  Faculty 6 S h f f  Auxil iary S c r v l c ~ s  
6 . 7  Public. Rela t ions  & Dcvelopmcnt 
6.8 S tudcn t Rccrui ttuent', Adinissions 8 Records 
6.9 S t a f f  Bcncfits 
7.0 Independent Operations . 
. 7.1 I n s t i t u t i o n  Opcratlons 
1.2 OutsfdcAgcncies . I 
8.0 Scholarships and Fellowships . 
8.1 Scholarships 
13.2 Fello4trships 
8 . 3  Student  Aid iilatching Funds, 
10.0 Hospital 
, 

76-77 Rcqucstcd Expend i tu rv  ~ c l s  by Types o f  Dollars 
Other 
Current 
76-77 
Expcndi ture Catcgorles  
Prograru 
. !lase (75-76) f k w  Con t inua t  i o n  
____ Rcqu i rerr~en t s Progra~os TOTAL 
1 .0  In s t ruc t i on  
Organized Research 
100 
300 
GOO 
Public Service 
? 00 
3 00 
GOO 
Academic S u p p o r t  
100 
Student Services  
100 
I n s t i t u t i o n a l  Support 
100 
Independent Operations 
100 
Scholarships & ~ e i l o w s h ' l ~ s  
100 
300 
600 
Hospital . 
100 
300 
GOO 
77-70 Rcqucstcd Incdrw Lcr, I .  oy Typcs o f  Dollars  
Educational and Gcrlcrsl 
Tui t ion  a n d  Fccs 
Governmcntal Appropriat ions - Federal 
Governmcntal Appropriations - S t a t e  
Govcrnrn~~ital Appropriat ions - Loca 1 
Governmental &ants  & Contracts  - Federal 
Governmcntal Grants & Cont rac t s -  S t a t e  
Governmental Grants & Contracts  - Local 
Pr 'vatc G i f t s ,  Grants & Contracts  
Enchrncnt Inconie 
Sa les  & Serv ices  o f  Educational Activities 
Other Sources ( i t e m i z e )  
Transfer t o  Current Fund ( E  li G) from: 
Endowrncnt Funds 
Loan Funds 
P l a n t  Funds 
Annuity and  Life *Income 
T o t a l  E & G Revenues & Transfe rs  
Auxi 1 i a r y  Ente rpr i ses  
Sa les  & Serv ices  
Other Sources 
Transfe rs  t o  Current Funds (Aux. Enter . )  
Total Auxi 1 i a r y  Revenue & Transfe rs  
Hospital  s 
Sa l e s  & Serv ices  
Other Sources (i temize) 
Transfe rs  t o  Current Fund (Hospf tsl s )  
Total H o s p i t a l  Rcvcnucs 81 Transfe rs  
Total I n s t i  t u t i o n s l  Revcnue and Transfers 
Other 
a Currcnt Ncw 
Base Continuation Progams Program TOL& 
77-70 Rcqucstcd Expcndlture L G ~ L  , s by Types o f  Do1 l a p s  
Other 
Cur rent 
17-78 
Expcndi ture Cateqorfes program Dase (76-27) lie w 
.. - Con t i nua t i on  Rcqui rcrncnts Programs TOTAL 
1 .O Instruction 
100 
300. 
GOO 
Organized Research 
I00 
300 
GOO 
Pub1 i c  Service 
100 
300 
GOO 
Acadcrnic Suppor t  
100 
5.0 Studen t  Serv!ces 
- 100 
300 
GOO 
6.0 institutional S u p p o r t  
100 
Independent Operations 
100 
S c h o l ~ r s h f p s  & Fellowships 
Hospi ta l  
100 
SUPPORT1 VE NARRATIVE B Y  MAJOR PROGRBII 
1.0 Instruction 
Objective(s) Benefi ci a r i  es 
To provide qua1 i t y  instruction in 1. Full-time students 
fourteen academic program classi-  
fication areas to  meet the needs 2. Part-time students 
o f  students who attend Morehead 
State University. 3. Adults for  enrich- 
ment purposes 
4. Adults for  career 
mobi 1 i ty 
Measure of O u t ~ u t  
1. Number of ful l  -time 
students 
2. Number of part-time 
students 
3. Number of adults ~ e t t i n g  
continuing education 
unit credi t s  
4. Number of employed 
adults enrolled for 
career mobi 1 i ty p u r -  
poses .. 
2.0 Organized Research 1. To promote research ac t iv i t i e s  within 1. A11 faculty and s t a f f  1. Number involved in 
the academi c commun i ty . members research ac t iv i t i e s  
2. To administer instructional research 2. All faculty and s t a f f  2. Number of orants 
funds. members and the citizens 
of the Commonwealth 3.  Total funded dollar level 
3. To determi ne external funding possi b i  - 
l i t i e s  for  organized research on 3. Administration involved 4. Number and type of 
campus. i n  decision rnakinq a t  inst i tut ional  research 
Morehead State Universi ty studies cornpl e ted and 
4. To do inst i tut ional  research consist- the i r  organization 
i n g  of data collection, analysis, re- 
porting and related s t a f f  work designed 
to faci 1 i t a t e  operations and decision- 
making within the inst i tut ion.  
3.0 Public Service 
Objective(s) Beneficiaries 
1. To provide comprehensive news and 
radio program services for  eastern 
Kentucky. 
2. To provi de televi s i  on programmi ng 
of an instructional nature and for  
special interests  to  be ut i l ized 
through closed c i rcu i t ,  cable tel  e- 
vision, KET, and on commercial 
stations. 
1. All individuals within 
a 75-mile radius of campus 
2, fndi viduals who enrol 1 in 
t e f  e v i  sion courses and 
view educational programs 
on television 
3. Public and private schools 
and service agencies 
3. To provide a reyion-wide technical 4. All areas of the University 
repair service for  audiovisual and campus 
electronic equipment. 
4. To provide campus-wi de engineering 
and maintenance service for  radio, 
television and electronic equipment. 
4.0 Academic Support 1.  To se lec t ,  acquire, and desseminate 1. Academic proqrams 
printed informational materi a1 s. 
2. University community 
2. To provide books, materials and 
reference services . 3. Interested pub1 i c 
3. To provide library instruction. 
4. To provide audiovisual support. 
5. To provide educational and research 
computing support. 
Measures of O u t p u t  
1.  Number of programs 
produced ' 
2, Number o f  individuals 
enrol 1 i ng i n courses 
3. Number of schools 
served and pieces of 
equipment repai red 
4. Level of maintenance 
of a l l  equipment 
1. Mai ntenance of 
ef f ic ient  and accu- 
rate  records of 
support services 
uti 1 i zed by bene- 
f i c i  ar i  es 
2. Questionnaires to  
determine beneficiary 
sat isfact ion with 
support servi ces 
6. To provide administrative computing 
servi ces . 
5.0 Student Services 1. To stimulate intellectual and 
cu1 tural interests.  . 
2. To foster the development o f  
good citizenship. 
3. To assista with the orienla- 
tion of new students entering 
the University. 
4. To foster the development of 
social ski l l s .  
5. To provide adequate health 
services. 
6. To provide adequate counseling 
services. 
7. To ass i s t  students who are in 
need of financial assistance. 
8. To promote safety and provide 
security for the Universi t y  
community. 
Beneficiaries 
1. University comuni t y  and 
interested pub1 i c 
2. Students 
3. New students 
4. Students 
5. Students, faculty, s taf f  
6. Students 
7. Needy students 
8. University comrnuni ty 
Measure5 0 1  O u t p u t  
1. Maintain an eff icient  
and accurate record 
keeping and reportinq 
sys tern 
2. Eva1 uate each facet of 
t h e  services of t h e  
Bureau of Student Affairs 
by means of question. 
nai res and fol l  ow-up 
studies. These eval ua- 
tions would discover the 
extent t o  which the 
Bureau i s  meetinp the 
needs of beneficiaries 
6.0 Inst i tut ional  Support 
A ,  General Administra- 
tion 
B.  Fiscal Operations 
C. Alumni Affairs 
D. Placement 
E .  Admissions 
F. Registrars Off ice 
Objective(s1 Beneficiaries 
1.  To structure a community o f  students, 1 .  Students, teachers and 
teachers and administrators i n  which 
no one element serves i t s e l f .  
2. To provide opportunity for  the 
individual student to  recognize 
his potentials and t o  acquire 
self-discipl ine necessary for  the i r  
real ization. 
1. To serve every department of the 
University and to a s s i s t  in the 
futherance of the i r  programs. 
1 .  To protect,  support and general ly  
promote the interests  of the Uni- 
versi ty through i t s  a1 umni . 
1. To a s s i s t  graduates in finding 
employment and changing positions. 
1.  To serve as the entry point to the 
University. 
1. To col lec t  and maintain a l l  student 
academic records, t o  disseminate 
grades and off ic ia l  t ranscripts  and 
to organize and imp1 ement the 
registrat ion of a l l  students. 
administrators 
2 .  Students 
1 .  Facul ty ,  administrators 
and students 
1 .  Total University community 
and the alumni 
1. Alumni 
1 . A1 1 students and the total  
University 
1 .  All students 
Mea, 
-- _f O u t p u t  
1 .  The educational 
attainment o f  the 
students and facul t: 
a n d ,  in a general 
sense, the degree 
t o  which the qua1 it! 
of l i f e  i s  affected 
2 ,  The number o f  stu- 
dents enrolling in 
a n d  graduating from 
t h e  University 
1 .  The extent to which 
requests are met 
1 .  Active membership 
in the alumni 
association 
1 .  The number o f  
graduates placed 
in jobs 
1 .  The number of pro- 
spective students 
contracted and the 
new and returning 
students admitted tl 
the University 
1 . The number of' s t u -  
dents served. 
8.0 Scholarships and  
Fel lowships 
1 .  To provide information regarding 
student expenses and f inanc ia l  a i d  
opportunities. 
2 .  To a s s i s t  w i t h  student expense 
b u d g e t i  ng. 
3. To r e v i e w  financial a i d  
appl ica t ions .  
Beneficiaries, 
I .  Students 
Measures U ,  d u t p u t  
1 .  Main ta in  e f f i c i e n t  and 
accura te  records con- 
cerning s e r v i c e s  per- 
formed and benef i ci ari e 
thereof 
4. To a1 loca te  f inanc ia l  resources 
t o  qua1 i f i e d  s tuden ts .  
f4OOREHEAD STATE U?4 IVE4SITY 
Request S2ct ion:  
Annual  Expenditures by Sub-program wi th  Supporting Rarrat ive by Fa jo r  P r o q r ~ m  
1.0 I n s t r u c t i o n  
1 . 1 General Academi c 
1.2 Occupational & Soca t i ona l  
1 . 3  Co~muni ty Education 
1.4 Preparatory L A d u l t  Basic Education 
2 -0 Oruanized Research 
2.1 Inst i tutes  & Research Centers 
2.2 I n d i v i d u a l  & Project Research 
3.0 Public Service 
3.1 P a t i e n t  Services 
3.2 Comuni t y  Servi ce 
3.3 Cooperative Extension Service 
3.4 Pub1 i c  Broadcasting Services 
4.0 Aczbmic Support 
4.1 Libraries 
4.2 Museuns & G a l l e r i e s  
4 - 3  Audio-visual Services 
4.4 Cmput ing  Support 
. 4.5 Ancillary Support  
4.6 Academic Adzii n i  s t r a t i o n  
4.7 Course 8 Curri culurn Development 
4.8 Acadmic P e r s o n n ~ l  Development 
5-0 Student Service 
5.i Student Se rv i ce  .AdnSni s t r a t i o n  
'5-2 Social 8 Cuf t u r a l  DeveIo?rnent 
5.3 Counselinp & Career Guidance 
5.4 Financ ia l  Aid Ad-ilini s t r a t i o n  
. .5,5 Student Auxiliary S e w i c e  
5.6 Intercollegiate Athletics 
6.0 In s t i  t u t i  onal Support  
6.1 Executive Management 
6.2 Fiscal Opera t i  ons 
6 .3  General !k!ninistrative Se rv i ce s '  
6.4 Logistical  Services . . 
6.5 Physical Plant  Operations 
6.6 Faculty 8 S t a f f  Auxi l ia ry  Services i 
6.7 Pub1 i c  gel a t  i o n s  & Development 1 
6.8 Studen:  Recrui merit, Admission & Records 
6.9 Staf f  Benefits I i 
-7;0 Independendent Operations 
7.1 I n s t i t u t i o n  Operations 
7.2 O i ~ t s i d 2  Agencies 
8.0 Scholarships & Fellov&hips 
8.1 Scho l a r sh ip s  
8.2 Fel lowships  
8.3 Student & H a t c h i n g  Funds  
10.0 Hospi t a 1  
Actual . 
74-75 
-- . 
6,237,394 
93,216 
2,166 
f 
i 225,742 
574,944 i t 
Budqet Request 
75-76 
Request 
77-78 
Prf miwy Programs . 
1 .0 .  Instruction Progranl , . . 
I ,  1 General Academic I n s t ruc t i on  
1.1.0100 Agri cul t u r a l  & Natural Resources 
1.1,0200 Arch i tec ture  & Envi ronmental Uesi gn 
1.1.0300 Area S tud ies  
1.1.0400 Biological  Sciences 
1,1,0500 Bus iness  & Management 
l.l,OGOO Co~munications 
t l0REHEAD IIVERS I T Y  
Supplcnlcn tn ry  1 r 1  ormat ion t o  
Support; Budqc t  Request 
1.1.0700 Coniputcr & Information Sciences 
1,1,08CO Education 
9 
1 , I  .0900 Engineering 
1.1.10Yl Fine & A p p l i e d  Arts ' 
1.1.1100 Foreign Languages ' 
1 ,1,1300 Home Economi cs 
1.1.1400 Law 
1 .I .I500 Letters 
l.l.16OO Library Scicnccs 
1,1.1700 Mathematics 
l,l,18r30 I4il i tary Scicnccs 
1.1.1909 Physical Scicnccs 
Actual . 
1974-75 
--__C_ . 
Request 
1976-77 
273,634 
I 
31,2,482 
355,112 
306,707 
. 2,2G5,850 
788,334 
200,815 
G46,962 
2G4,7G5 
I n 3 3 4  
294,613 
l.l.95OO Surn~~cr  School h Spec ia l  Scssions 
I .  I ,  2000 P S ~ C M O &  
1.1.2100 Public  Affairs & S e r v l c c s  
1.1.2200 Soc ia l  Scicnccs 
1.1.2300 Theology . ,  
1.1.4900 I n t c r d i s c l p l l n a r y  S tudies  
1.1,9100 Other Znstruct ion 
1 .1 ,9500 Summer School L Special  Sessions 
S u b t o t a l  General Academic I n s t r u c t i o n  
1.2 Occupational and Vocational I n s t r u c t i o n  
1.2.5000 Bus iness  & Cornnlcrce Tcchnologics 
1 . 2 .  U O O  Data Processing Tcchnologics 
1.2.5200 f-leal t h  ~ c r ' v i c c s  & ~aramcdi ' ca l  ~ e c h n o l o ~ l c s  
1 . Z . ! i 3 O O  Mechan ica l  & Englnecri ng Technologies . 
7.2.5400 Natural Science ~ c c h n o l o ~ i e s  
1.2.5500 Pub1 i c  .Servi ce Re1 a t e d  Technologi es 
Subto ta l  Occupational R Vocational I n s t r u c t i o n  93,216 151 ;I137 
1,3 Ccn1rnunity Education 
e 1 .I P r c p r a t o r y  a n d  Adult Dasic Education 
G,330,320 Total--Instruction 6,936 ,396  
2.0 Organized Rcscarch 
2.1 I n s t i  t u t cs  and Research Ccntcrs 
Individual and Project  Rescarch 
Agricul turc, & NS tursl Resources 
Arch i  tecturc L Envlron~lcntal Dcsiqn 
2.2.0300 Arce Studies  
B i o l o g i c a l  Scicnces . 
2.2.0500 Business & Management 
2.2.0600 Cortmni cat ions 
Computer & Information Sciences 
2 .Z.O8OO Education 
Engineering 
2.2.1000 Fine S A p p l i e d  A R t s  
2.2.1200 Health Professions 
2.2.1300 Home Economi cs 
2.2.1400 Law . 
2.2.1500 Letters 
2.2.1600 Library Sciences 
2.2.1700 ihthematics 307 
2.2.1800 Military Sciences 
2.2.1900 ~ h ~ s i c a l  Sciences 
2.2.. 2000 Psychology 
2.2.2100 Pub? i c  Affafrs & Services 
2.2.2200 Social Sciences 
Intcrd~scipl inary Studies 
Othcr Organized Research 
ICC q llc! S t 'St 
7976-77 
-- 
. J *  I -7n 
'---- 
Subtotal Individual and Project ~e sca r ch  
Tota 1-Organf zed Research 
3.0 Public Service 
3.7 Patient  Services (Cl inical )  - cxclusivc o f  
hospi ti11 (Foro~crly 9.0) 
3.2 Cornrnunl t y  Services 
3 .3  Cooperativc Extcns Ion Service 
3.3.6600 Agrfcul ture Extension Service 
3.3.6700 Urban Extens ion Service 
3.4 Pub1  i c  Brc~dcas  t i n g  Services 
Total-.Pub1 i c Service 
Total --Primary Programs 
Support Programs 
4.0 Academic Support 
Libraries 
Museums and Galleries 
I 
A u d i o v i s u a l  Services 
Computi nq Support 
Anci 1 lary  S u p p o r t  
AcadcmicAdministration 
Course and Curriculum 
Academic Personnel Development 
Total--Academic Support 
5,O Student  Serv icc  
5.1 S t u d c n t  Serv ice  Adminis t ra t ion 
5.2 Soc ia l  and  Cul tural  Dcvclopmcnt 
5.3 Counseling and Career  Guidance , 
5.4 Financial  A i d  Adminis t ra t ion 
5.5 S t u d e n t  Auxil l a r y  Serv ice  
5,5.7310 
5.5,7320 
5.5.7330 
5.5.7350 
5.5.7360 
5.5.8315 
5.5.8325 
5.5.8335 
5.5.8345 
5.5.8355 
5.5.8495 
Subto ta l  
Dining 
Student  Health s e rv i ce s  . 
Housing 
Stores 
Student  Ccnter/Uni on 
Auxi 1 i a r , y  P l an t  Purchases 
Auxll i a r y  i3ul ld ing  Maintenance 
Auxi 1 i a r y  Gounds Maintenance 
Auxi 1 i a r y  Custodial Serv ices  
Auxi l ia ry  ~ ' d m i n i s t r a i  ton 
Debt Serv ice  Auxi l ia ry  
Auxi l ia ry  Serv ices  
5.6 In t c r co l  l eg ia t e  A th l e t i c s  
Total---Student S c r v i  ce 
6.0 I n s t i t u t i o n a l  Support 
6.1 Executive blanagement 
6.3 Gcncral Administrative Serv ices  246,813 261,081 292,593 
6.4 L o g i s t i c a l  Serv ices  639 ,G32 636,112 714,385 
6.5 Physlcal Plant Operat ions  
6.5.8300 Maintenance & Operations 
6.5.0310 Utility P l a n t  purchases 
6.5'.8320 Building Maintenance 
6.5,0330 Grounds Maintenance 
6.5.0310 Custodial Serv ices  952,748 831,514 
. . 
1,001 ,820 
6.5.8350 Adminis t ra t ion 123,241 95,077 108,366 
G.5.8100 P l a n t  Expansion and Modif icat ion 
6.5.8410 New Building Construct ion 
6.5. @I20 Faci 1 i t y  Remodeling, ' 
6.5.0430 l a n d s c a p i n j  and Grounds Hodi f ica t ion  44,186 
6.5.8490 Debt Service E and G 1,587,418 1,586,305 
Subto ta l  Physical P lan t  Operat ion 3 ,647,797 3,2131,987 
6.6 Facul t y  and S t a f f  Auxil la ry  Services 
6.7  Pub1 i c  Rela t ions  and Dcvclopment 136,2913 727,435 
G.8 Studcn t Recrui tmcnt,  Adniission and Rccords 267,552 323,158 
6.9 S t a f f  B c n c f i t s  
6.9.9601 ~ o c i a ' l  Sccuri ty  454,210 475,000 
G.9.9G02 Facul ty Ret l  rcmen t ( ~ u n d c d )  
6.9.9603 F w u l  t y  Retirement (unfunded) 
6.9.9604 S t a f f  R e t i  ren~cnt ( F u n d e d )  
6.9.9605 S t a f f  Reti remcnt (Unfunded) 
6.9.9606 Plorkmcn's Cofi~pcnsation 
6.9.9607 Health Insurance 
6.9&08 Disabi 1 i t y  Insurance 
6,9,9609 Unempl oyment Insurance . 
. . 
6,9,9610 Other S t a f f  Benef i t s  
Subto ta l  S t a f f  Benef i t s  
To t a l - - In s t i t u t i ona l  Suppor t  
Tats1 --Support Programs 
Independent Opcrat f ons 
7.1 I n s t i t u t i o n  Operations 
7.2 Outside Agencies 
Total--Independent Operation 
Schola rsh ip  and Fellowships 
8.1 Scholarships  
8 2  Fe l lomh ips  
8.3 Student  Aid Matching Funds 
Total --Scholarships and Fellowships 
Hospi ta7 
T o t a l  - 4 0 s  p i  t a 1  
FtOFiEHEAD STATE UNIVERSITY 
BUDGET REQUEST 
1976-78 
PART D - CAPITAL CONSTRUCTIOX 
Morehead S t a t e  University i s  requesting t ~ o  cap i t a l  construct ion projects 
f o r  the 1976-78 biennium, the expansion of Johnson Caiilden Library and t h e  renovation 
and expansion o f  t h n  ifstherby Academic -and Athletic Compl ex. These projects are 
being requested t o  more adequately accoimnodate e x i s t i n g  programs. A detailed 
j u s t i f i c a t i o n  i s  provided f o r  each project. 
KO2EHEAD STATE UNIVERSITY 
ESDGET REQUEST 
1976-78 
PART D - CAPITAL COfiISTRUCTION 
SUN: tARY 
Estiixted Cost  
1. Expansion o f  Johnson Camden Library 
2. Wethorby Acadeinic and Athletic Comp? ex 
Renovation and Expansion 
TOTAL 
Program T i t l e  
Renova t i o n  and Expansion o f  Johnson Camden Library 
Program Ob j e c t i v e ( s )  
1. To prov ide a d d i t i o n a l  space f o r  three f u n c t i o n s :  reader user, rn2terial 
. . 
she1 v i n g  space, and service space. 
. 2. To b r i n g  up  t o  acc red i ta t i on  standards.  
Keasures of  O u t p u t  
1. Extent t o  which addi t ional  space'is provided. 
2; Meeting o f  accreditation s t a n d a r d s .  
Program Just i f icat ionJ  
The i n i t i a l  library a t  Horehead S t a t e  University was cons t r~c ted  i n  1937 con- 
taining 21,000 square feet. This facility was expanded by construct ing an 
addition i n  1965 consisting o f .  32,800 square feet .  
The major e f f o r t  o f  t h i s  proposed project D i l l  be t o  provide space for s t u d & n t s  - 
- called,  Readr  user space, and f o r  materials storage. 
This add? t i o n  p i i l l  b r i n g  t h e  f a c i  l i ty up t o .  s t a n d a r d s  recoxnilendd by t h ?  l i brwy 
accrediting agencies f o r  an i n s t i t u t i o n  o i  filorehead's s ize.  T h l  S o u t h ~ r n  
Association of Colleges and Schools a n d  other accrediting agencies rquire 
quality 1 ibrary service before they will accredit t h n  school o r  p r o g r m .  There- 
- fore, the 7 ibrary must ma-intain a high  level of service t o  insure accredi ta-tion 
of  the schools and programs of the University. 
-. ine l ibrary i s  a service agency designed t o  strengthen, supplement, and enrich 
the teachi ng/learning process a t  iylorehead State University. The q u a n t i t y  and 
q u a l i t y  of l i b r a r y  materials determine the character and q u a l i t y  o f  research 
and instruction i n  Ptorehead S t a t e  University. 
E k r ~  in forna t ion  i s  consistently being  discovered and  pub1 ished. The 1 ibrary - 
i s  t h e  agency on caiilpus t h a t  provides the studttnts and faculty w i t h  t he  l i f e - -  
flow of new information materials. The average s t u d e n t  used 125 l i b r a r y  
materials in 1974-75. The  t o t a l  s t u d e n t  attendance i n  t h ?  library d u r i n g  t h e  
same year was 316,412. Faculty use of the l  ibrary has i n c r e a s ~ d  75 percent 0v2r 
the l a s t  three years and in 1974, the facul ty used 18,498 1 ibrary  mater ia ls .  
The need f o r  the addi t ional  space i s  dramatized when the s t u d e n t  s e a t i n g  
capac-i ty o f  998 in 1965 is compared wi th  the present capacity of 868, r rh ich  i s  
a 13 percent decrease. This is  due  t o  the space taken f o r  new and a d d i t i o n a l  
books. During the pe r iod  of t i m e  t h a t  t h ~  s ea t i ng  capacity i n  the l i b r a r y  !/as 
decreasing, the s t u d e n t  populat ion increased 2,104 or  31 p ~ r c e n t ,  and the 
a v e n g e  d a i l y  attendance changed iron 991 i n  1965 t o  1,525 in 1975 f o r  a 35 p&- - 
cent increase- 
\-!-;.tilerby A c a d ~ s i c  and Athletic Complex Renovation and Expansion 
Proqr iq  Objecti t z ( s )  
j .  To m ~ t  gro:bling needs f o r  ~ ; O X . ~ ' S  atitlet-ic facil i- t ies.  
2. To providn zddi t i o n a l  l abo ra to ry  and classroom space. 
3. 50 pro t~ idn  enough seating capac i t y  . f o r  the student, body f o r  convocations, 
concerb  , and a t h l  e t i  c events . 
- 
. I he  extent t o  which space and s p x i a l  facility n2eds' are m l t .  
Progrim Ju,stification 
Lawrence bl. !t!eth?rby Gynnzsi urn a t  E4orehead S t a t e  Uni  wrsi ty was completed j n 
395% It h3s  a p 2 n a n e n t  seat ing capac i ty  of 4,350. The structure is  used on 
a d a i l y  basis  as a multipurpose facility. I t  serves t h z  School o f  Educa"cion 
as a laborztary f o r  classes for approximately five hours  pbr day. It i s  used 
by t h e  U n i v ~ n i t y  f o r  a1 1 concerts, convocations, g radua t ions ,  assexbl i s ,  a n d  
s p ~ c i a l  progrzxs. It is a lsa  a basketball practice and playing zrea f o r  
i.!wehead S t a t e  University, University Breckinridge School, and various h i g h  . . 
school ccnference, distr ict ,  and regional tournaments. 
. I &therSy Gynnasiurn i s  me larges t  assmbly center on campus, and i Owill a c c o r ~ o d a t e  
,,350 s tudzn t s  in p 2 m a n ~ n t  seats.  Therefore, only 61 percent o f  the present: 
; tuden t  body CZR hh aacomodated a t  one tiin? f o r  convocations, concerCs, and 
a t h l  e t i c  events.- . 
t?a:~ehead S t a t e  University enrolled over  7,100 students dirring -the 1975 f a l l  
s zns te r .  Il!tih 4,350 p w m n 2 n t  seats, coupled w i t h  the  f a c t  t h a t  t h e  only  o th l r  , 
aud itorfun on C X I ~ U S  seats only 1,640, there i s  n o t  a facility on c a ~ p u s -  which 
will house the entire s t u d e n t  body. A t  many a th le t ic  evmts, i t  has b ~ c o x ~  
necessary t o  l i m i t  admission becaus5 of overcrowded condi t ions .  
The extent o f  utilization of the current facility can b e  dmmnstrated by t i t 2  
foiloxing data: 
1. Concerts o r  convocations - 15 p l u s  per year and the facility wi17 se.2 
only 61 percent of  the present s t u d 2 n t  population not  t ak ing  i n t o  account  
faculty, s t a f f ,  and local  citizens. 
2. Grzduation exercises - TWO per y2ar. The projected s e a t i n g  capacity ne&ed 
for' t he  Spring exercises alone is 1,003 p l u s  g radua t ing  seniors;  2,900 p a r e n t s ;  
325 facul ty  and s t a f f ;  and 4,000 p l u s  students  who usually at tend,  f o r  a t o t a l  - 
of 7,000 people ,  
2. I.:ornenis Athletics - K i t h  increased emphasis on women's a th l e t i c s ,  rnorc 
:n&s are participating i n  coflpetitiue spor t s  such as basketball, V O ~ ~ Z J I ~ ~ I  1, 
id gyinnastics. Likekrise, th?  nuiitber of females desiring t o  p a r t i c i p a t e  i n  
, ~ t r anu ra l  sports has increased drzmaticafly dur ing  t h l  p a s t  two years. As a 
result o f  increased p a r t i c i p a t i o n  and desire t o  comply rri t h  T i t l e  IX r e g u l a t i o n s ,  
thnre i s  grea t  denand f o r  t h i s  new facility. 
4. Handball - There are o v w  100 students plr semester current?p enrolling in 
--
classis i n  h a n d b a l l ,  plus  2,500 who use t h -  courts For recreation purposes .  
. - 
Even w;li th t'n. severe limitations o f  sv;iming fac i  1 i t ies ,  irzpressive u t i  1 j zatjon 
s t a t i s t i c s  w,r5.w campiled f o r  l a s t  year: 
Events Ntii~bz;~ o-f ParCic ipants  
- . 1- Classes - 
Program Pzquirexents 
The e s l i s a t e d  c o s t  of t h z  project i s  $5,500,000. 
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A s  P r e s i d e n t ,  I reco~mend that the Board of Regents a c c e p t  as a 
g i f t ,  conveyed by Ted L. and Jean R. Crosthwait(e)  and Harold C. and 
Roveal Crosthwaite,  a t r a c t  of l and  cons i s t ing  of 51.90 a c r e s  known 
as IJilson Hill found on a pen insu la  p ro jec t ing  i n t o  the Cave Run 
Reservoir bordered on the  south s i d e  by Licking River and on the north  
sLde by the main body of Cave Run Reservoir and Clayl ick  Branch. 
The above named parties are 'conveying this t r a c t  of l and  t o  the 
Univers i ty  for use  as an outdoor educat ion  cen te r  t o  be  named "Norehead 
State University Crosthwait(e) Outdoor Education center." The proposed 
use of the land is more deta i led  i n  the a t t ached  in fo rma t ion  and is 
being conveyed t o  the Univers i ty  f o r  t h a t  purpose. 
THE 
NOREHEAD STATE UNIVERSITY 
CROSTHWAIT(E) OUTDOOR EDUCATION CENTER 
Many of our  new and developing c u r r i c u l a r  and co -cu r r i cu la r  programs r e q u i r e  
t y p e s  of  l and  and f a c i l i t i e s  which cannot be  made a v a i l a b l e  w i t h i n  t h e  l i m i t a -  
t i o n s  of  t h e  campus. Furthermore, many of t h e  s e r v i c e s  which a r e  recognized 
a s  a p a r t  of ou r  r e s p o n s i b i l i t y  t o  t h e  reg ion  can be  most s a t i s f a c t o r i l y  provided 
a t  a n  outdoor educa t ion  c e n t e r  a s  d iscussed  he re in .  
A s  a r e s u l t  of  d i s c u s s i o n s  w i t h  Ted L. and Jean  R. ~ r o s t h w a i t ( e )  and Harold C. 
and Noveal Crosthwaite ,  a  t r a c t  of land  has been i d e n t i f i e d  on a  p a r t  of t h e  
p r o p e r t y  they  c u r r e n t l y  own on a s i te  known a s  Wilson H i l l  which i s  found on 
a pen insu la  p r o j e c t i n g  i n t o  t h e  Cave Run Reservoir ,  bordered on t h e  s o u t h  
s i d e  by Licking  R ive r  and on t h e  n o r t h  s i d e  by t h e  main body of Cave Run Rese rvo i r  
and C l a y l i c k  Branch. Ted L. and Jean  R. Cros thwai t (e )  and Harold C. and 
n'oveal Cros thwai te  have deeded a t r a c t  of land t o  Norehead S t a t e  U n i v e r s i t y  
for u s e  as  an outdoor educat ion  c e n t e r .  
The l and  s o  i d e n t i f i e d  starts a t  the head of the e a s t  hollow, sou th  of t h e  Clay- 
lick Boat Ramp and going a long t h e  n o r t h  s i c k  of W:ilson H i l l  t o  a po in t  west 
where t h e r e  i s  a sma l l  c l e a r e d  f i e l d  which p r o j e c t s  i n t o  a hollow and einds about  
400 f e e t  i n  t h e  wooded area. The boundary l i n e  ex tends  f r o m  t h i s  smal l  r a v i n e  
a t  t h e  w e s t e r l y  extreme of t h e  boundary s t r a i g h t  south  t o  t h e  top  of t h e  h i l l  o r  
t o  t h e  p o i n t  where t h e  1,100 f o o t  contour  l i n e  is met and s k i r t i n g  sou th  of the 
h i l l  fo l lowing t h e  1,100 f o o t  contour  l ine  and then p r o j e c t i n g  e a s t  u n t i l  t h e  
900 f o o t  contour  l i n e  is met a t  t h e  head of t h e  hollow sou th  of t h e  C l a y l i c k  
Boat Ramp then  going i n  a n o r t h e a s t e r l y  d i r e c t i o n  u n t i l  the F o r e s t r y  Se rv ice  
l i n e  i s  met. The t e n t a t i v e  proposed program f o r  t h i s  s i te  i s  a s  f o l l o ~ ~ s :  
Purpose 
This  outdoor educa t ion  c e n t e r  w i l l  s e rve  as a n  ex tens ion  of t h e  e x i s t i n g  
U n i v e r s i t y  cafnpus, p rov id ing  l a b o r a t o r i e s  and f a c i l i t i e s  f o r  p r e s e n t  and ex- 
- panding i n s t r u c t i o n a l  programs and s e r v i c e s  w i t h  t h e  fo l lowing func t ions :  
A, Fine  A r t s  
1. Development of a suminer a r t  i n s t i t u t e .  
2. Housing and f a c i l i t i e s  f o r  year-round f i n e  a r t s  c l i n i c s ,  
seminars ,  and s p e c i a l  programs. 
B. Appl . ied 'Sciences and Technology 
1, Pre - fo res t ry  l abora to ry .  
C. Heal th ,  P h y s i c a l  Education, and Recrea t ion  
1. Student  r e c r e a t i o n .  
2. Water s a f e t y  and boa t  l abora to ry  on Cave Run Lake. 
3. Experience programs f o r  r e c r e a t i o n a l  supe rv i so r s .  
4. Camping exper ience  l abora to ry .  
D. Sc ience  
1. Geologic l abora to ry .  
2. B io log ica l  l abora to ry .  
3.  Aquatic  l abora to ry .  
4 ,  Ecology s tud ies .  
5 .  W i l d l i f e  sanctuary .  
6. Conservat ion s t u d i e s .  
7 -  Study of l o c a l  f l o r a .  
E. General-University UE 
1. Facu l ty  r e c r e a t i o n  ( lodge and p i c n i c  a r e a ) .  
2 .  Conference c e n t e r  f o r  t h e  Appalachian reg ion .  
3. Alumni Conference Center .  
4. S p e c i a l  suinner c l a s s e s  and i n s t i t u t e s .  - (e.g. ,  writers' workshops, 
c r e a t i v e  dramat ics ,  and dance i n s t i t u t e )  
C h a r a c t e r i s t i c s  of S i t e  
The s i t e  w i l l  b e  accessed by the e x i s t i n g  road t h a t  goes from C l a y l i c k  Boat 
Ramp c r o s s i n g  t h e  F o r e s t r y  Serv ice  land .  This t r a c t  of l a n d  has  va ry ing  
topography which i s  needed f o r  t h i s  type  of outdoor educat ion  c e n t e r .  
There i s  an  e x i s t i n g  year-round g r a v e l  road which can provide  an access r o u t e  
t o  t h e  C l a y l i c k  a rea .  A l a r g e  p o r t i o n  of the l and  i s  ve ry  rough and has h i l l y  
ter ra i - i i  that cannot be u t i l i z e d  f o r  arryt'niirg except: a tiriiciiir'e sanctuary  arid 
can  b e  used f o r  n a t u r e  trails and a r e s e a r c h  a r e a  f o r  the s tudy  of t h e  f l o r a  
of t h e  reg ion .  
There i s  adequate l e v e l  l and  on t h e  ve ry  apex of IJilson H i l l  a t  a contour  
e l e v a t i o n  o f  1 ,100 f e e t  on which developnent can be done t o  m e e t  t h e  needs 
for t h e  conference  f a c i l i t y .  A 1 1  b u i l d i n g s  on t h e  s i t e  w i l l  be  r u s t i c  and 
blend with t h e  natural  environment. Landscaping w i l l  expand t h e  t e r r a i n  
and t h e  l a k e  s i t e  i n  such a way as t o  provide  a n  adequate atmosphere f o r  
c r e a t i v e  thought, '  express ion ,  and r e l a x a t i o n .  
De ta i l ed  p lans  w i l l  b e  drawn f o r  each segment of t h e  center by various academic 
areas on campus i n t o  an i n t e g r a t e d  developmental p l an  f o r  t h e  si te.  
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TRANSFER OF MOBILE CLASSROOM UNIT 
TO 
MOREHEAD STATE UNIVERSITY 
COAL M I N I N G  INSTITUTE 
Since t h e  last Board of Regents meeting, t h e  Mining Enforcement and Sa fe ty  
Administrat ion has  t r a n s f e r r e d  t h i s  mobile t r a i n i n g  and demonstrat ion u n i t  
t o  t h e  Coal Mining I n s t i t u t e  a t  Morehead S t a t e  Univers i ty .  This  i s  a f u l l y  
equipped, air-ccrniiiisioned iiiob3.3-e classrsoril that car1 be  d r i v e n  on s i te  nea r  t h e  
c o a l  mines and provide in-serv ice  t r a i n i n g  f o r  employees. 
This  v e h i c l e  w i l l  be  used by t h e  p ro fes so r s  i n  c o a l  mining technology t o  
of fe r  courses  i n  t h e  c o a l  f i e l d s  and by i n d i v i d u a l s  who t each  emergency medical 
t r a i n i n g  t o  provide  s a f e t y  t r a i n i n g  f o r  mine s a f e t y  u n i t s .  The v e h i c l e  w i l l  
be supported by t h e  $60,000 g r a n t  Morehead S t a t e  Univers i ty  i s  r ece iv ing  
from t h e  Mining Enforcement and Sa fe ty  Administrat ion.  

Minutes o f  October 10 ,  1975, c o n t T d .  
Motion by M r .  J u s t i c e  t h a t  t h e  Personne l  Changes suggested.  i n  E x h i b i t  I 
b e  approved by t h e  Board. Motion was seconded. by M r .  McDowell and 
unanimously approved. 
Motion by M r .  C a s s i t y  t h a t  t h e  addendum t o  t h e  F e d e r a l  Programs r o s t e r  f o r  
t h e  1975-7 6 f i s c a l  y e a r  be approved by t h e  Board.. Motion was seconded by 
D r .  P e l f r e y  and unanimously approved.. 
Motion by M r .  Reed t h a t  t h e  Board approve t h e  T r a f f i c  R e g u l a t i o n s  a s  
p r e s e n t e d  i n  E x h i b i t  I11 f o r  t h e  1975-76 s c h o o l  y e a r .  Motion was seconded 
by M r .  Kibbey and. unanimously approved. 
Motion by M r .  McDowell t h a t  t h e  Board approve t h e  Stud.ent  Handbook a s  
p r e s e n t e d  i n  E x h i b i t  I V  f o r  t h e  1975-7 6 s c h o o l  y e a r .  Motion was seconded. 
by M r .  Richard.son and unanimously approved.. 
Motion by M r .  J u s t i c e  t h a t  t h e  Board o f  Regents a c c e p t  a s  a g i f t ,  conveyed 
by Ted L. and J e a n  R. Cros thwai t  and. Harold. C .  and Noveal Cros thwai t ,  a 
t r a c t  o f  land. c o n s i s t i n g  o f  51.90 a c r e s  known a s  Wilson H i l l  found. on a 
p e n i n s u l a  p r o j e c t i n g  i n t o  t h e  Cave Run R e s e r v o i r  bordered. on t h e  s o u t h  s i d e  
by L ick ing  River  and. on t h e  n o r t h  s id .e  by t h e  main body o f  Cave Run R e s e r v o i r  
and C l a y l i c k  Branch. The above named p a r t i e s  a r e  conveying t h i s  t r a c t  o f  
land. t o  t h e  U n i v e r s i t y  f o r  u s e  a s  an outd.oor ed.ucation c e n t e r  t o  b e  named. 
"Morehead S t a t e  U n i v e r s i t y  Cros thwai t  0utd.oor Educat ion Center ."  Motion 
was second.ed. by M r .  Richard.son and unanimously approved. 
Motion by M r .  Richardson t h a t  t h e  Budget Request  f o r  t h e  1976-78 biennium 
be  approved by t h e  Board and t h a t  t h e  Pres id .ent  be  author ized.  t o  t r a n s m i t  
t h e  r e q u e s t  t o  t h e  Counc i l  on P u b l i c  Higher Educat ion.  Motion was second.ed 
by M r .  McDowell and. unanimous l y  approved.. 
Motion by M r .  Richard.son t h a t  t h e  Board. c o n g r a t u l a t e  and commend. P r e s i d e n t  
Doran f o r  h i s  o u t s t a n d i n g  performance and v i c t o r y  i n  t y i n g  f i r s t  p l a c e  on 
Hawk's Mystery i n  t h e  Owner/Amateur C l a s s  f o r  r i d e r s  60 and. over  a t  t h e  
N a t i o n a l  Walking Horse C e l e b r a t i o n  i n  S h e l b y v i l l e ,  Tennessee,  on September 4, 
1975. Motion was seconded by M r .  Reed. and unanimously approved.. 
Motion by M r .  C a s s i t y  t h a t  t h e  meet ing ad journ .  Motion was seconded by M i s s  
Poore and unanimously c a r r i e d .  
Chairman 
